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U.S. News & World Report again 
ranked the college’s graduate 
programs #2 in Michigan and 
among the top in the nation. 
The M.S.N. and D.N.P. programs 
were placed at #50 and #39, 
respectively, in the country.

College of Nursing’s C2 Pipeline program 
earned AdvancED STEM accreditation. 

2019 
BEST

The College of Nursing was one of only 31 nursing 
schools nationwide to receive the Robert Wood 
Johnson Foundation Future of Nursing Scholars  
award in 2018.

WSU College of Nursing 
expanded its B.S.N. education 
through team- and community-
based primary care with a $2.6 
million U.S. Health Resources 
and Services Administration 
Nurse Education, Practice, 
Quality and Retention grant.

College of Nursing

Welcome to

Total federal grants for 
the 2017/18 academic 
year: $6,705,536

2018-19 College of 
Nursing endowed 
scholarships awarded: 
$542,000

Greetings from  
the Dean
Being part of this vibrant urban community defines who we are. 

Through research, education and community partnerships, we address issues related to urban 
health, symptom science and health promotion. And while Detroit offers much to celebrate, 
our city’s residents disproportionately face health disparities and difficulty accessing health care. 
We strive to be mindful of this with each decision we make, whether it’s recruiting new faculty, 
making admission decisions, determining building upgrades, implementing curriculum changes 
or building community partnerships. 

This issue of Urban Health highlights but a few examples of how we make an impact in Detroit 
and beyond. 

When it comes to education, the college’s unique position allows us to prepare nurses uniquely 
qualified to provide care for urban populations and to address issues related to health disparity 
and health promotion. And we continue to make strides in changing the face of nursing; learn 
more about the impact we are making to workforce diversity on page 4. 

Nurses who work with people and their families in urban environments are also exceptionally qualified to generate 
new nursing knowledge that informs and supports clinical practice. In one innovative model, faculty members Drs. 
Bell and Diver-Spruit (see page 20) create evidence-based communication readiness tools for young people dealing 
with cancer, made possible through their own unique professional partnership.

We continue to keep a sharp focus on the future of nursing, aided by two college-led events. The first, the inaugural 
Dr. Virginia Hill Rice Endowed Lectureship, was held this past October (see page 14) and allowed us to consider a 
futurist’s perspective on health care. The second event is the college’s annual research conference, Contemporary 
Issues in Urban Health: Building Healthier Communities through Nursing Science. Mark your calendar now and plan 
to join us April 17, 2019, for this day of networking and professional growth.

I am grateful that, together with students, staff, faculty, board members, and other community and inter-professional 
partnerships, we can — and do — make a difference.

Dean Laurie M. Lauzon Clabo, Ph.D., RN
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The  

NEW FACE OF 

NURSING
The College of Nursing is expanding 
access to nursing education and careers to 
students from underrepresented groups — 
which could lead to dramatic changes in 
the workforce. 

By Chris Williams 

A workforce that is as diverse as the population it serves 
is essential to providing high-quality nursing care. Wayne 
State University's College of Nursing has long recognized 
the need to create a workforce that reflects the diversity 
of Detroit and the surrounding community. Along with its 
community health partners, the college is leading the way 
through innovative urban health education, training and 
community partnerships.

Barriers to effective health care can include overt 
discrimination, but often include other factors such as 
language/communication barriers, lack of transportation, 
lack of insurance, cultural and religious differences, 
biases toward sexual orientation, and differences in 
socioeconomic status. These barriers inhibit effective 
communication and prevent the development of trust 
and understanding between the patient and health care 
provider, which is crucial to successful health outcomes 
and patient satisfaction. A practitioner who understands a 
person’s unique life situation, traditions and beliefs can best 
offer solutions that promote healthy living and encourage 
adherence to prescriptions, medical tests and follow-
up appointments. In addition, studies have shown that 
patients often communicate more openly with health care 
providers who are of a similar racial or ethnic background. 
Researchers familiar with the nuances and traditions of a 
specific culture may have greater insights or a curiosity into 
the development of effective strategies that can positively 
impact the health care of a diverse patient population. 

Unfortunately, the “face” of the health care professional 
often does not reflect the diversity of the communities 
that they serve. According to the National Center for 
Health Workforce Analysis, only 9 percent of all nurses are 
men and 75 percent of all nurses are white. This lack of 
diversity is concerning, especially when the Centers for 
Disease Control and Prevention and the U.S. Department 
of Health and Human Services state that minorities are 

more at risk for stroke, asthma, diabetes and HIV. To 
offer effective care, the nursing workforce must reflect 
the diversity in the populations it serves. Change in 
the workforce begins in education — and not only in 
the classroom. To recruit and educate future clinicians, 
educators and researchers from diverse backgrounds, 
colleges of nursing must reassess everything from internal 
processes and student recruitment to opportunities 
available for clinical training and mentorship.   	

Located in one of the nation’s most diverse cities, Wayne 
State is home to faculty and students from nearly every 
country, race and socioeconomic class. Several renowned 
hospitals, health care centers and clinics are at the 
university’s doorstep, providing countless opportunities 
for experiential learning in the care of a multicultural 
population. The College of Nursing is uniquely positioned 
to educate its students from diverse cultures and 
backgrounds and integrate them into the workforce.

The Wayne State University College of Nursing has 
been the recipient of numerous grants from the Health 
Resources and Services Administration (HRSA) of the 
U.S. Department of Health and Human Services, each 
designed to address the issue of diversity in the nursing 
workforce. Its most recent HRSA grant — a prestigious 
four-year, $1.8 million Nursing Workforce Diversity grant 
— is tackling that issue at the ground level by supporting 
incoming freshmen from diverse and disadvantaged 
backgrounds. Expanding access to a nursing career to 
those from underrepresented groups who have been 
admitted through participation in this grant is one way 
the college aims to improve patient health and treatment 
outcomes. With support from the grant, the college is 
creating a sustainable model for student success as well 
as working to improve the health of the culturally diverse 
populations of Southeast Michigan and beyond.

She sits alone in her hospital bed, thoughts racing through her mind. The staff is doing 
the best they can despite their inability to speak her language. She’s unsure how to bring 
up her questions and communicate her fears. Surrounded by unfamiliar faces, she wonders 
who will take care of her children while she’s in the hospital. How long will she be away 
from her job? What if the hospital food doesn’t match her religion’s diet? Can she trust 
these caregivers when they don’t understand her story?  

COVER STORY
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Traditionally, college admission has been heavily weighted on 
GPA and test scores, despite studies showing that students who 
might not score the highest on these examinations still have 
the ability to succeed. Additionally, at Wayne State, students 
must complete two applications to become a B.S.N. student: 
One for entry to the university and, following completion of 
prerequisites, one for admission to the College of Nursing. This 
two-step process puts added stress and pressure on students 
who have already worked hard to gain admission to university — 
many of whom are first-generation students without parents who 
can share lessons learned through their own college experiences.

In 2016, the College of Nursing began using a holistic admission 
process to directly admit freshmen. The college uses the existing 
holistic admission process to identify students who meet the 
criteria to be admitted to the B.S.N. Direct Admit for Freshmen 
pathway as well as receive workforce diversity grant support. 
This process uses not only metrics such as test scores, but 
attributes and experiences that have been identified by the 
College of Nursing as important to the role of the professional 
nurse. Specifically, the admission process looks beyond GPA — 
although it is still a factor — and considers community service, 
essays, references and other criteria. This gives students who 
might not traditionally test well but show potential and drive the 
opportunity to gain a quality nursing education at Wayne State 
University. The grant supports 16 freshmen students admitted in 
each of the four years of the grant. “This approach to admission 
removes the stressors associated with applying separately to the 
College of Nursing and thereby allows them to be more involved 
in the university and participate in activities and experiences 
that will be beneficial both as a student and as a nurse,” said 
Zimnicki. “So far, our freshman students have progressed just 
fine. Admitting them as freshmen does not seem to affect their 
ability to progress in the program.

“This provides a more even playing field. There is a lot out there 
that says test scores are not necessarily the best indicator of a 
student’s ability to succeed at the university or college level. 
Many colleges and universities throughout the country are 
looking at a holistic admission process as a way to achieve a 
much more diverse student body.”

In addition to tuition assistance, students enrolled through the 
grant program receive a monthly stipend to help with day-to-
day expenses intended to reduce the number of hours worked 
outside of school while taking classes. Students are also required 
to attend weekly study groups, have access to tutoring and meet 
regularly with a dedicated Academic Services Officer.

“We try to make the study groups diverse, not just the people who 
are from their own ethnic or social background,” said Zimnicki. 
“They have to study together for four hours a week. We also 

provide tutoring, and they have a dedicated academic advisor 
in the college who they’re required to meet with at least once a 
month.”

Promoting academic success on campus, however, is just one 
area in which colleges need to support students. They must also 
leverage partnerships with local hospitals, clinics and nonprofit 
organizations and implement unique solutions to ensure these 
students have social groups and professional mentors who help 
them thrive. 

The activities of the grant include social 
or nursing-related functions, such as 
a trip to the Detroit Institute of Arts 
and the Charles H. Wright Historical 
Museum, a demonstration in 
nursing’s Simulation Lab, bowling, 
and a picnic on Belle Isle. These 
activities give students a chance 
to build friendships and form 
bonds that will hopefully last 
beyond graduation. Creating 
these networks can also support 
academic success.  

“Being successful at 
university is about 
more than academics. 
It’s about those 
relationships that you 
form with your classmates 
and faculty as well as 
the commitment to your 
program and to the 
university,” said Zimnicki. 

The grant also provides 
students with a dedicated 
academic advisor who 
students must meet with 
throughout the year to help keep them on track. The grant also 
pairs students with professional nurses who serve as mentors, 
providing students advice, encouragement and networking 
opportunities as they navigate from college to the real world. 

The grant relies on partnerships with professional organizations, 
such as the Detroit Black Nurses Association, American 
Arab Nurses Association and others for student networking. 
Grant representatives meet quarterly with leaders in these 
organizations to improve communication and plan student 
opportunities to attend professional meetings, meet mentors and 
take part in other social functions that promote diversity in the 
profession of nursing. 

The college recently completed the first year of this grant and 
has planned improvements in how students are recruited, 
educated and supported in an academically challenging 
program. The lessons learned through this grant may ultimately 
be disseminated to other nursing programs in Michigan and 
throughout the country. 

FOSTERING A CULTURE OF DIVERSITY 
He sits at the table, head in his hands. His son is sick and his wife is 
at work. Help can’t arrive until 9 a.m. and his clinical rotation starts 
at 7 a.m. He’s only four credits from a degree, but this hands-on 
experience is essential to graduating. But between sick kids, a full-time 
job and his wife’s career, it’s nearly impossible to make it to his clinical 
site on time. If only there was more flexibility; he could easily make it 
to afternoon or evening shifts. The way the schedule is now, though, 
he’s afraid dropping out might be the only way to keep it together. 

The student experience has changed in the last few decades, 
with students of various ages and cultures — many of whom are 
first-generation students — coming to campus. They’re often 
single parents who are working full time, entering an atmosphere 
that may not have taken their background into consideration. If 
colleges are unable to foster environments that value diversity 
and acknowledge these diverse student situations, students 
cannot succeed, and the workforce will suffer. Even when schools 
successfully recruit students from a variety of backgrounds, 
they must examine their processes to identify structural and 
procedural obstacles that may inhibit student success. 

To that end, the grant has incorporated opportunities to enhance 
ongoing workforce diversity discussions. In year one of the grant, 
the Wayne State College of Nursing enlisted its community 
partner, the Henry Ford Health System, to present a series of 
cultural competency and humility workshops, which were 
facilitated by Dr. Denise White-Perkins, director of the Institute on 
Multicultural Health. During these workshops, College of Nursing 
faculty and staff engaged in meaningful discussions and worked 
to identify unconscious biases that might make them less aware 
of student needs. 

“If you look at the faculty in many schools of nursing, we tend 
to be older, predominantly white and female. Certainly my 
experience as an undergraduate student is much different from 
students’ experiences today. I wasn’t working full time, I wasn’t 
married, I didn’t have children. It was very different,” said Dr. 
Katherine Zimnicki, the grant’s principal investigator. “There’s 
often an assumption that ‘I’m not biased,’ yet there is a whole 
element of microbias, where you don’t even realize that the 
decisions you make are a reflection of your assumptions. It is 
true in our interactions with our patients, and it is true in our 
interactions with our students as well.”

During the workshops, facilitators asked faculty and staff to 
consider their own possible biases and privileges through a 
series of interactive activities. The discussion then grew broader, 
examining potential biases that might be embedded in the 
structure of the college; how they might affect recruitment, 
admission, retention and graduation; and what could be done 
to overcome them. This required participants to consider 
processes from a different perspective and look beyond their own 
situations.

“Sometimes, we only see things through the lens of our 
experiences and fail to look at the story of the student, team 
member or patient we’re working with,” said White-Perkins. “If 
we understood their perspective, we’d have a better idea of how 
to work with them.” 

The hope is that these discussions will identify issues that can be 
addressed in order to alleviate stressors and barriers. One area in 
which these discussions are beginning to bear fruit is scheduling. 
For example, historically, the college’s clinical groups start early 
in the morning, which often poses a challenge for students who 
might have transportation limitations, children, full-time jobs or 
other obligations. The college is now exploring the possibility 
of expanding or staggering clinical times, which could be more 
supportive of the needs of a diverse population.

The grant also allowed for the creation of an advisory board with 
representatives from the college and its professional and clinical 
partners to address these and other issues and ultimately foster a 
more inclusive college community that will continually reassess 
its policies and make adjustments to alleviate obstacles for 
underrepresented students. This institutional change is crucial, 
and something that could be applied to universities nationwide, 
allowing them to not only recruit a diverse student body but also 
facilitate an environment that positions them to thrive. 

ENCOURAGING STUDENT SUCCESS
They sit in the classroom on the first day, looking at the strangers 
around them. They’ve worked hard to get here — many are the first 
in their families to attend university. But will it be worth it? After the 
stress of mastering test scores and applying to college, will they be 
able to handle the homework load and ultimately make their way into 
nursing school? Are their fellow students friends or competitors? As 
the first in their families to attend college, how can they best navigate 
university life? And the bigger question: How will they pay for it all? 

Diversity in nursing depends on colleges recruiting and 
graduating a student body that represents the community. To do 
that, schools must foster an atmosphere that minimizes obstacles 
and supports student success and ensures that students from a 
variety of cultures have the tools to succeed. That begins with 
recruitment.
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“We had a student who said, ‘I never saw anybody who 
looked like me.’ She felt very isolated, even in this urban 
setting,” said Zimnicki. “By linking her with mentors from 
professional organizations and faculty, we helped her feel 
part of a group. We helped her to see she can succeed, and 
she is now a graduate of the College of Nursing serving  
the metropolitan Detroit area, which is what this grant is  
all about!”

FIRSTHAND NURSING EXPERIENCE 
Even before classes begin, students are often anxiously looking 
toward life beyond graduation. What will it take to put 
classroom lessons into practice? Where will they work? What 
opportunities are available outside of the hospital setting? As 
students prepare to leave college and enter the workforce, how 
will they keep their passion alive and serve the communities 
they love? Is there anything that can be done to immerse 
them into the nursing world even as they begin to acclimate to 
college life? 

Crucial to the College of Nursing’s work in 
understanding how to improve 

workforce diversity is providing 
a bridge between academic 

success and real-world 
experience. This happens 
before students enrolled 
through the grant take 
their first nursing classes. 
To allow opportunities 
for firsthand experience 
and practical knowledge, 
the grant provides 

students the opportunity 
to participate in a 

program through 
which they 

can become 
a Certified 

Nursing 
Assistant (CNA). 
This training, 
which occurs 
following their 
first year of 

undergraduate 
studies, provides 
students with not 
only a financial 

boost, but also offers 
early exposure to the health care field and an early 

window to working professional nurses. 

“Financially, you can make more money as a part-time CNA 
than at many minimum wage jobs,” said Zimnicki. “It also 
gets their leg in the door of a health care system, so that 

in addition to an avenue for employment, the student is 
exposed to nursing role models. They get experience with 
some basic entry-level patient care skills like learning how 
to take blood pressure and ambulate patients, and this 
increases their confidence in their ability to be successful in 
the nursing program.” 

Firsthand immersion into the world of nursing begins 
before students' first day of classes. Through the grant, 
the college also partners with the southeast chapter of 
the Michigan Area Health Education Center (AHEC) for a 
weeklong event featuring a variety of activities on campus 
and throughout the city. While there are study skills and 
mentoring sessions, there are also trips to the Detroit 
Historical Museum, a trip on the QLine, and a walkthrough 
of a community clinic and community garden. The goal of 
this week is to expose students to the city of Detroit as well 
as the resources available through Wayne State and the 
College of Nursing. This exposure not only prepares them 
for nursing careers, but it could also plant the seeds that 
help them diversify the workforce in their own community 
following graduation. 

“If we are stimulating and encouraging local students to 
get these degrees and licenses and get into these careers, 
then we’re going to develop a workforce that wants to 
stick around and serve the people and place they grew up 
around,” said AHEC’s Sam Young. 

Part of the immersion week also includes a visit to the 
AHEC-run Covenant Community Care clinic, where 
students meet with practitioners and receive an up-close 
look at what a community health center does, and view the 
unique needs facing Detroit residents and the opportunities 
to serve beyond traditional hospital settings. 

“The role of the nurse is becoming more critical to 
community health centers,” said Young. “We need their 
expertise and their ability to educate patients. Nurses 
have a specialized set of skills that allow them to perform 
critical care functions, but also take a step back and observe 
specialized things with patients.” 

MOVING TOWARD SUCCESS 
She’s back in the hospital, but she’s not scared. She’s been 
treated well and has a plan for healthy living when she leaves 
that accommodates both her busy schedule and her religious 
commitments. It was easier this time. Her nurse spoke her 
language and was familiar with her background; in fact, he 
grew up right down the road from her. From the moment she 
first talked to him, the nurse put her at ease. He knew her 
story; he was easy to trust. 

The Workforce Diversity program grant welcomed its second 
cohort in fall 2018. Long term, Zimnicki said she hopes the 
program results not only in individual student success but 
also in institutional changes throughout the college — and 
beyond. 

GRANT EMPOWERS  
STUDENT SUCCESS 
The Workforce Diversity grant is designed to bring students 
from diverse communities into the College of Nursing and 
ultimately graduate them into the workforce. For Nauja 
Swann, who started her third year of college at Wayne State 
University in fall 2018, it’s helping her achieve a childhood 
dream. 

As a teenager in Detroit, Swann had the opportunity to visit 
a hospital and decided that a career in nursing was her goal. 

“I really like helping people and I like hospitals,” she said. 
“I know a lot of people are scared of hospitals, but I am 
amazed at the setting. So I thought it would be perfect.” 

Swann took a tour of Wayne State University and decided it 
was her “dream college.” She applied and was accepted for 
the fall 2016 semester. While applying, an advisor suggested 
she apply for the Workforce Diversity grant, which allowed her 
direct admission into the College of Nursing.

“I’m really thankful they pointed me that direction,” she 
said. “Timing wise, if I had stuck to my original plan, I would 
have already been enrolled and wouldn’t have been eligible 
for the grant and would have had to apply for admission to 
the nursing school, so I was really thankful for that.” 

Swann said that the stipend has been the most beneficial 
part of the grant, as it’s allowed her to live off campus. 
The relationships she’s already been able to build with her 
advisor, future nursing professors and fellow students have 
also been immensely helpful. 

“Receiving the grant has put me in a better position to be 
successful when I start my nursing courses,” she said. “My 
advisor is great. I feel like having those regular meetings 
makes it easier to come to her when I’m having issues 
because she constantly knows what’s going on. I really 
like our study groups because they bring me closer to the 
people going for the same thing.

“I’ve also become close with one of the professors I’m going to 
have in my nursing course next fall, which will make me more 
confident when I take that class. It really helped encourage 
my success because there’s so much support that others don’t 
have. I’m sure it would be much harder if I didn’t.” 

“Success will be measured as each cohort progresses 
through the College of Nursing, through cultural 
surveys that show we have made improvements in the 
cultural climate of the college, or perhaps in changes 
to the nursing curriculum, the physical building, or the 
structure of the program itself. For example, maybe we 
create a reflection room for students who want to pray 
or meditate during the day, a quiet place that is open 
to all. Perhaps we can make scheduling of classes more 
flexible or identify those key strategies that will improve 
the success of all students within the college. The 
possibilities are tremendous!” 

Already, the college has made strides to take advantage 
of its metropolitan location and make more students 
throughout the Detroit area aware of the opportunities 
available to them at the College of Nursing. “We’re 
doing purposeful outreach and recruitment of students 
from schools within Detroit, as well as those outside of 
the city, instead of waiting for people to come to us,” 
said Zimnicki. “We have a great reputation nationally 
and in Michigan, so showcasing that with potential 
students is important.” 

Lessons learned through this program could also 
reverberate outside of Detroit. Zimnicki said that other 
universities could put many of the same programs 
into practice, and that eventually programs should 
be able to accommodate diversity and provide 
underrepresented students with similar opportunities 
using existing resources throughout their institutions. 
Throughout the planning and initial implementation of 
the program, Zimnicki said, College of Nursing faculty 
and staff identified programs at Wayne State and with 
its partners that could keep this work going after the 
grant period ends. 

“The question always becomes sustainability. You have 
to do something after those four years are up. For all 
of our students, it is important to have strategies that 
support them throughout the entire program,” said 
Zimnicki. “We cannot be dependent on grants because 
every time there’s a budget hearing in Washington, 
you never know when they’re going to cut this kind of 
funding to support diversity in the workforce.”

Anticipating this, sustainability was built into the 
program. The college leverages academic tutoring and 
support programs from throughout the university and 
works closely with student groups to provide social 
support. Whenever possible, resources from throughout 
Wayne State are put to use to help students, ensuring 
that the tools to success will remain when the grant 
period ends. 

But beyond that, success will be seen years down the 
road, when the nursing workforce is a reflection of the 
diverse community it serves. 
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Board of Visitors member Phyllis Brenner 
reflects on a career in nursing and a 
future of supporting students. 

By Chris Williams 

 Lessons of a   
LIFETIME

BOARD OF VISITORS

Phyllis Brenner was only a student at Wayne State 
University for a short time in her educational 
career. But the years she spent obtaining her 
doctorate in the College of Nursing in Detroit 
created a lasting impression. 

Now retired after a storied career as a nurse, 
administrator and professor, Brenner has joined 
the college’s Board of Visitors, contributing to the 
university’s legacy in support of its goal to further 
urban health in Detroit and around the world. 

“I’m delighted by what I have seen in the past few 
years in terms of the College of Nursing’s renewed 
focus on assuring that the long-term residents of 
Detroit and other local communities that have 
been challenged in terms of maintaining vibrant 
K-12 public education are supported so that they 
can be successful in pursuit of a variety of nursing 
degrees,” she said.

This commitment to care has fueled Brenner’s 
entire career, beginning with a simple moment  
of compassion — and impatience. 

While a freshman at Boston University, Brenner rode 
public transportation through the poverty-stricken 
Roxbury area and saw the urgent need in the 
community. Up to that point, she planned to enroll in 
medical school following undergraduate studies; those 
rides urged her to rethink her major so that she could 
be out of school and contributing to the workforce 
sooner than medical education would have allowed. 

“I kept saying to myself, ‘Four years of undergrad, 
three years med school, three years of residency — can 
I really wait 10 plus years to contribute to society?’” 
recalled Brenner. 

As a child, Brenner unfortunately spent time in hospital 
waiting rooms. Growing up in Hartford, Connecticut, 
her father became ill when she was 5 years old and 
died when she was 
11. That time in and 
around health care 
institutions and an 
ailing parent gave 
Brenner an up-close 
look at the health care 
community and instilled 
a passion for helping 
others — a dedication 
that she felt sometimes 
got lost in the ultra-
competitive world of 
pre-medical education 
and institutions that 
prohibited family 
visitations. 

“Everybody was trying to be Number One,” she said. 
“I figured out a long time ago that the way to succeed 
is to work together, not to work against one another.” 

Brenner switched her major to nursing. She flourished 
at BU and moved on to the University of Colorado 
for her master’s degree in maternal child nursing. She 
moved back east following graduation and began her 
career as a pediatric nurse, but it wasn’t long before 
she desired a new challenge. 

“I saw a lot of things that I thought administration 
could do differently. It was the mid-70s, and the 
hospital I was at was very traditional and hierarchical,” 
she said. “I saw a lot of old practices going on without 

explanations for why we did things the way we did. 
I realized that to affect any kind of change in care 
delivery, you needed to be part of the leadership 
group, not a fairly new graduate suggesting new 
practices or ideas.”

Brenner accepted an acting-head nurse position and 
her master’s-level education put her in a position to 
succeed. Shortly thereafter, she relocated to Southern 
California to work in the Kaiser Foundation Hospital 
System and picked up a second master’s degree in 
management from Claremont Graduate University. But 
it was soon time for another change. She wanted to 
better understand unions and why nurses seemed to 
be interested in unionizing — and the best place to do 
that was Detroit. 

Brenner enrolled in 
the College of Nursing 
as a Ph.D. student in 
1982 and describes her 
time at Wayne State 
as “phenomenal,” in 
part because she was 
afforded two years 
of federal funding 
for advanced nursing 
education administered 
through the College of 
Nursing and was then 
awarded a two-year 
Rumble Fellowship by 
the university. That, 
coupled with the lower 

living expenses in Michigan, freed her up to focus on 
her education full time. 

“Wayne State was near the top of my list because it 
was ranked in the top five Ph.D. programs at the time 
and it had a phenomenal labor relations program,” 
Brenner said. “I thought that would nicely round out 
the fact that I had a nursing master’s degree and a 
master’s degree in management. This would give me 
a Ph.D. in nursing and exposure to how unions really 
worked.” 

Brenner said her time at Wayne State helped guide 
her research and imparted lessons that were crucial to 
her career, both as a nursing administrator and, later, 
as an educator. 

"There is something to be said for receiving care 
from someone who doesn’t seem like a stranger."

— Phyllis Brenner
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“I came to appreciate diverse views, perspectives, and 
approaches to learning and problem-solving in and outside of 
the classroom,” she said. “A very wise dissertation committee 
chair taught me the value of both allowing the student freedom 
in choice of topic to be explored but balanced with the 
pragmatic realization that one’s dissertation topic is an important 
initial research endeavor, but it should not be scaled as to be 
impossible to achieve in a mentored and reasonable time frame. 
I can honestly say that my many master’s thesis and D.N.P. 
project students are especially appreciative of the advice and role 
modeling I experienced as a doctoral student.”

After receiving her Ph.D., Brenner took an administrative 
position at Strong Memorial Hospital at the University of 
Rochester (New York) and went back to service. However, 
the academic bug had bitten. 
She returned to the University 
of Colorado, this time as faculty, 
teaching nursing leadership at the 
undergraduate and graduate levels. 
She ultimately returned to the Detroit 
area, where she taught at Madonna 
University in Livonia for 21 years 
before retiring in 2016. She said her 
years in the field helped her prepare 
students for the expectations of 
nursing work.

“I remember a couple of undergrads 
saying they weren’t getting their 
baccalaureate degree to push 
bedpans, and I would say, ‘Then you 
might want to find a new major real 
quick, because nursing is not for 
you,’” she said. “Patients have all kinds of needs, and you will 
need to assist them to accomplish them all. I felt that I could 
be a voice of reality to them; they needed to change their 
expectations.”

Despite the fact that her time at Wayne State was a relatively short 
experience in her academic career, it had a significant impact, 
and Brenner maintained a strong relationship with the College of 
Nursing. She is the newest member of the Board of Visitors and 
engages with faculty and alumni at a variety of events, and is a 
supporter of the work done by the college. 

College of Nursing Dean Laurie M. Lauzon Clabo said the 
college will benefit greatly from Brenner’s expertise, support and 
guidance. “As an alumna of our program, Phyllis has gone on 
to a very successful career; she is an outstanding representative 
of our alums who recognizes the important effect that giving 
back has,” said Clabo. “Her leadership will be a very valuable 
contribution to the college's Board of Visitors." 

Brenner said the college’s continued commitment to meeting the 
health needs of the urban community continues to inspire her, 
and played a role in her decision to continue her involvement by 
joining the Board of Visitors. 

“Having more flexibility with my time, it felt that now was the 
right time to serve my alma mater in a more formal role than 
just an alumna,” she said. “Since Michigan had been my home 
since 1995, I was in the right place at the right time when the 
invitation to serve on the Board of Visitors was extended to me.”

Brenner’s commitment to helping others will continue to 
impact Wayne State nursing students for years to come. She has 
included a planned gift to the College of Nursing in her will as 
a way to leave a legacy to support future students. Brenner has 
indicated that the funds should be used to enhance wrap-around 
support services for students with needs generally not covered by 
scholarships. 

“Although I don’t come from a family with wealth, education 
was always very important. I remember my mother saying to 

me when I decided to go to BU that 
she could not afford to give me more 
than what she was getting as survivor 
benefits from my dad, who had been 
a veteran. If I wanted to go to BU, 
that was fine, but I would have to 
take out loans that I would have to 
repay,” Brenner said. “I took out loans, 
I worked, and in those days, could 
actually repay loans without going 
into debt or declaring bankruptcy. 
However, not everybody has that 
ability, as the costs of education have 
skyrocketed and the debt burdens 
are so much higher nowadays. You 
can often get scholarships that cover 
tuition and books — you don’t usually 
get the support you might need for 

living expenses, unexpected emergencies or tutoring.” 

Between the university’s support of her while she was a doctoral 
student and the College of Nursing’s commitment to changing 
the face of the nursing profession, Brenner said her choice to 
recognize the college was an easy one. 

“I think of Michigan as my adoptive home. I very much 
appreciate Wayne State’s commitment to diversity,” she said. 
“Throughout the better part of my nursing career, about 93 to 
97 percent of the nursing population has looked like me — white 
and female — but the population is not 93 to 97 percent white 
and female. We must do a better job preparing diverse people for 
the nursing workforce. When someone is scared and sick, there 
is something to be said for receiving care from someone who 
doesn’t seem like a stranger.” 

That same concern for the well-being of others that propelled a 
young student into a nursing career in Boston continues to fuel 
Brenner after retirement as she supports the college’s mission to 
prepare the next generation of nurses as caregivers, researchers, 
innovators, policy advocates and leaders. And thanks to her gift, 
her support will extend to generations beyond that. 

“[Brenner] is 
an outstanding 

representative of our 
alums who recognizes 
the important effect 

that giving back has.”
— College of Nursing Dean Laurie M. Lauzon Clabo  

  

2017-18
Congratulations to the 142 bachelor of science 
in nursing and 114 master of science in nursing, 
doctor of nursing and doctor of philosophy 
in nursing students who graduated between 
December 2017 and August 2018.

C O M M E N C E M E N T 
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NATIONAL SPEAKER

The inaugural College of Nursing Dr. Virginia Hill Rice Endowed 
Lectureship was made possible through a generous endowment 
from Virginia Hill Rice, Ph.D., RN, CNS, FAAN (‘65), an emerita 
professor of nursing at Wayne State University. Rice’s vision was 
to establish an annual lectureship that focused on the future of 
nursing science and health care.

“I always knew I was going to make a gift to the college after 
I retired from the Nursing faculty. I considered a few options, 
but realized what a unique and important opportunity I had to 
establish the college’s first endowed, annual nursing lectureship,” 
said Rice. “The college does essential work generating new 
nursing knowledge and validating it.”

Rice’s vision became a reality on Oct. 3, when attendees 
gathered at the WSU Law School’s Spencer M. Partrich 
Auditorium to engage in dialogue on nursing’s professional and 
academic future. Speaker Matt Thornhill, founder and managing 
partner of Institute for Tomorrow, presented, "Winning Health 
Care Organizations of Tomorrow." 

“Dr. Rice provided the vision and leadership that helps keep our 
eyes firmly focused on the future of nursing and health care. I am 
grateful for her generosity,” said Dean Laurie M. Lauzon Clabo in 
her welcoming remarks. Attendees — which included Wayne State 
faculty, students, residents, community partners and the general 
public — gave Rice a standing ovation.

Clabo also introduced Thornhill, describing him as, “A nationally 
recognized speaker, considered to be the nation’s authority on 
the impact of generational dynamics on demographic, cultural 
and societal trends.” 

In his opening comments, Thornhill noted “History doesn’t just 
happen; it’s because someone made choices. The future isn’t 
just going to happen. It’s going to happen because today we 
are going to make choices that affect the future,” said Thornhill. 
“What’s ahead for health care and nursing education? Growing 
demand; shrinking supply; competition for students, workers and 
researchers.”

Thornhill also stressed the necessity of 
contributions from all generations, races and 
genders. “Diversity is being asked to the party. 
Inclusion is being asked to dance,” he said.

Thornhill encouraged attendees to ask 
themselves, no matter where they are, how 
to make nursing a place for people of every 
race and income, and to be a “big tent” 
where everyone belongs. “This is not about 
everyone being the same but about everyone 
having the same passion and bringing different 
viewpoints,” he concluded.

Following the hour-long presentation, Thornhill 
took several questions from the audience and 
engaged in further discussion throughout the 
reception that followed. 

The second annual Dr. Virginia Hill Rice 
Endowed Lectureship will be held in fall 2019.

Talking 
TOMORROW

Rice Lectureship discusses how 
the decisions of today will affect 
nursing profession and education.

Matt Thornhill speaks during the Oct. 3 lecture.

Virginia Hill Rice, Ph.D., RN, CNS, FAAN is an emerita professor of nursing 
at Wayne State University. She holds a doctorate in social psychology and 
received her master’s as a clinical nurse specialist in medical-surgical nursing 
from the WSU College of Nursing in 1965. 

Rice began her time at Wayne State when she was hired as a part-time assistant 
professor in the College of Nursing in 1982. She received a full-time associate 
professor appointment in 1986 and was tenured in 1990. Rice was promoted to 
full professor rank in 1997. During her time at Wayne State, she developed an 
extensive track record of funded research from the National Institutes of Health, 
the Michigan Department of Community Health, the American Heart Association 
and the Shoman Foundation in Jordan. She has numerous publications and 
national and international presentations in stress and coping, patient teaching, 
and tobacco control. In addition, Rice produced two editions of the Handbook of 
Stress, Coping, and Health: Implications for Nursing Research, Theory, and Practice. 

As a faculty member, Rice served on numerous committees, including 
serving as vice president of the Academic Senate, chair of the WSU Centers & 
Institute Committee, chair of the College of Nursing Faculty Association, and 
faculty representative on the Board of Visitors. 

For her exemplary work, Rice has been recognized with a number of honors 
and awards, including the 2011 WSU College of Nursing Lifeline and Alumna 
of the Year Award, the Nightingale Award for Excellence in Nursing Research, 
the Midwest Nursing Research Society’s Advancement of Science Award, 
the Governor’s Recognition for Contribution to Tobacco-Free Michigan 
Action Coalition, and the Michigan Public Health Institute’s Outstanding 
Leadership and Service Award. In addition, Rice received a Leadership Award 
for Community Research from the Arab American Community Center for 
Economics and Social Services (ACCESS), a Greater Detroit Distinguished 
Volunteer Award from the Association of Fundraising Professionals on National 
Philanthropy Day 2012, and a Crossroads of Michigan Outstanding Community 
Service Award for 20 years of volunteer service. Rice retired from the university 
in 2015 and was granted professor emeritus status. In retirement, Rice has 
continued her community service with Crossroads of Michigan and the Holley 
Institute for the Deaf and Hearing Impaired, which was co-founded by her 
husband, Dr. William Rice, an alumnus of WSU’s medical school.

She is the proud mother of two accomplished sons — Dr. Grantland S. Rice, 
the founder of Academic Partners, an academic advisory firm, and Garrett L. 
Rice, a senior partnership manager at Apple Inc.

DR. VIRGINIA  
HILL RICE  

14     Wayne State University College of Nursing 	 URBAN HEALTH | FALL 2018    15



2018 CONTEMPORARY ISSUES IN  

U R B A N 
HEALTH: 
CONTRIBUTIONS FROM NURSING SCIENCE

The Wayne State University College 
of Nursing hosted its second annual 
Contemporary Issues in Urban Health 
Conference, which showcased how 
nursing science shapes the future, on 
April 11, 2018, at the Student Center 
ballroom on Wayne State’s main campus. 
Dean Laurie M. Lauzon Clabo welcomed 
guests, noting, “In the College of Nursing, 
addressing issues of importance to our 
urban community is in our DNA. This work 
is framed in our mission — and the mission 
of the broader university.” 

Provost Keith Whitfield extended 
greetings from Wayne State University 
as well, noting his personal connection 
through his mother’s nursing career 
for the importance of the urban health 
conference.

The need and interest for a dialogue on a 
range of urban health topics — including 
health disparities — was confirmed 
when reservations reached capacity the 
week prior to the conference. Attendees 
included nurse scientists, community 
members, practicing nurses, and students 
and faculty from many universities and 
backgrounds such as nursing, medicine, 
pharmacy and social work. All were 
drawn together to examine how social 
and environmental factors interact to 
affect health outcomes in vulnerable, 
underserved populations. 

“The presentations were outstanding,” 
said Dr. April Hazard Vallerand, College 
of Nursing Alumni Endowed Professor, as 
well as chair of the conference planning 
committee. “We were truly honored 
to have two internationally recognized 
nursing scientists who brought additional 
perspectives to bear on the discussion.”

The morning keynote, Dr. Ann Cashion, 
presented, “Nursing Science: Harnessing 
Data Science for Precision Health in Urban 
Research.” Cashion, acting deputy director 
of the National Institute of Nursing 
Research, noted that all science is nursing 
science — as long as patient outcomes are 
the focus of the work.

Continuing with the theme of urban 
health, Wayne State Nursing Professor Dr. 

Barbara Pieper presented, “Interdisciplinary 
Collaboration: Using Proteomics to Aid 
Wound Healing.”

Attendees then chose a break-out session 
to learn and engage with three WSU 
Nursing faculty members, who shared their 
research findings and a local perspective 
on urban health and community. 

During lunch, attendees perused a poster 
presentation showcasing Wayne State 
College of Nursing student, faculty and 
community partner research and evidence-
based practice projects. All shared a 
common goal: to reduce disparities in 
health outcomes and to address the needs 
of urban populations. 

Dr. Jacquelyn Taylor, a WSU College 
of Nursing alumna and the Vernice D. 
Ferguson Endowed Professor in Health 
Equity at New York University’s Rory 
Meyers College of Nursing, was the 
afternoon keynote. She continued the 
discussion on the importance of urban 
health in her presentation, “Hypertension 
Genomics in Black Families: A Tale of 3 
Studies, and counting…”

The conference also provided a wonderful 
opportunity for the College of Nursing to 

honor its 2018 Alumna of the Year: Dr. 
Joanne M. Pohl (M.S.N. ‘70), who was 
recognized for her leadership in both local 
and global health.   

In addition, the nursing honor society 
Sigma Theta Tau International-Lambda 
Chapter presented awards to assistant 
professor Dalia Khalil, Ph.D., and Ashjan 
Babegi, Ph.D. student. Khalil received a 
$2,000 research grant for her proposal, 
“Postpartum Stress and Depression and 
Telomere Length among Syrian and Iraqi 
Refugees” and Babegi for her proposal 
“Exploration of Help-Seeking Behavior 
Among Arab American Women Who have 
Experienced Intimate Partner Violence.” 

The conference received generous 
sponsorship from Beaumont, Health 
Partners, Health Providers Choice and Henry 
Ford Health System (gold level); Bayer and 
St. John Providence – Ascension (silver level); 
and Michigan Area Health Education Center 
and Sigma Theta Tau International Lambda 
Chapter (sponsor level).

Planning is underway for next year’s Urban 
Health conference, which will be held 
Wednesday, April 17, 2019.
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“Throughout her career, Dr. Pohl has reflected a deep sense of community 
engagement as well as a commitment to improving the health of people locally and 
globally. She is everything we could want for our alumni to be.” 

	 — College of Nursing Dean Laurie M. Lauzon Clabo

Dr. Joanne M. Pohl is the College of Nursing’s 2018 
Alumna of the Year. She has over 35 years’ experience as 
a nurse practitioner, educator and researcher in primary 
care. “Throughout her career, Dr. Pohl has reflected 
a deep sense of community engagement as well as a 
commitment to improving the health of people locally 
and globally. She is everything we could want for our 
alumni to be,” said Dean Laurie M. Lauzon Clabo. 

Pohl has a long history of providing care in the urban 
community. When she relocated with her husband to 
the Detroit area from Minneapolis in 1974, she worked 
at Mom-and-Tots Community Center in the Planned 
Parenthood clinic. At the same time, she began her 
graduate work at Wayne State University in the primary 
care nurse practitioner program.

During her graduate work at WSU, Pohl received clinical 
experience in the College of Nursing’s nurse-managed 
center, Primary Care Nursing Service at Detroit Receiving 
Hospital. Pohl says that experience shaped her career 
and commitment to primary care and nurse-led care 
for a lifetime. “It was in that practice — first as an NP 
student and then as WSU faculty and an NP graduate 
— that I experienced profound educational and clinical 
experiences that set me on my career and vocation 
trajectory of primary care and community-based health 
care.  I also made important connections at WSU that 
would last a lifetime.” Pohl said she came to WSU 
seeking a career but something additional happened. A 
vocation — which Pohl describes as where your soul’s joy 
and the world’s need meets — found her. 

Once Pohl completed her master’s degree, she continued 
at Wayne State as a faculty member in the college’s adult 
nurse practitioner program and as a nurse practitioner at 
the University Health Center Primary Care Nursing Service, 
the state’s first nurse-managed center and one of the first in 
the country. The center was important to the Wayne State 
community, especially to many underserved, underinsured  
populations. Pohl notes that in nurse-managed centers, 
students find what they learn in the classroom actually 
practiced in the clinical setting. Primary Care Nursing 
Service was one model of primary care in the University 
Health Center and there was rich collaboration among the 
disciplines during those years (1979-90).

In 1981, Pohl took a leave from WSU and Primary 
Care Nursing Service to go with her husband on a 
sabbatical to the Philippines, bringing their then-young 
children along. It was during this time that Pohl began 
to understand primary health care needs within a 
developing country. While there, she taught psychology 
and sociology courses, practiced in a rural family practice 
(in a room attached to the physician’s house), and — 
most importantly — learned to trust her clinical skills 
when, for example, technology was not available to 
conduct such basic things as X-rays and laboratory work. 
Between her education at Wayne State and her global 
service, a critical lesson Pohl learned is that, “No one 
discipline can do it alone. Working together, and with 
the community, makes it better for whomever you are 
serving.” She also learned that primary care and strong 
public health departments are the foundation of a robust 
health care system.

The critical years at Wayne State set her professional 
course. When she left to join the faculty at Michigan 
State University, Pohl kept the community aspect of her 
vocation a priority and — working with the local health 
department — opened a clinic serving the homeless 
population in Lansing with federal funds. The key, Pohl 
notes, was interprofessional teamwork. The clinic in 
Lansing ultimately became a large Federally Qualified 
Health Center that still exists today.

After completing her Ph.D., Pohl joined the faculty at the 
University of Michigan where, for the next 20 years, she 
initially directed the Adult Nurse Practitioner program 
and then was named associate dean for Community 
Partnerships. Now a University of Michigan School of 

Nursing professor emerita, she continues making a global 
impact on nursing, focusing on Haiti. She is president of the 
Haiti Nursing Foundation in the U.S. Following successful 
implementation of a B.S.N. program, she is currently 
working on bringing an M.S.N. program to the country.

The breadth of Pohl’s research includes family caregiving; 
tobacco cessation with vulnerable populations; and, for 
the last 15 years of her career, a focus on outcomes of 
care, cost of care, community responses and student 
experiences in nurse-managed health centers. Her 
funded research on nurse-managed health centers 
was a collaborative effort between the WSU College of 
Nursing faculty and the University of Michigan, Michigan 
State University, Grand Valley State University, and 
Michigan Public Health Institute. She says that her early 
connections with Wayne State remained throughout her 
career. She and this team disseminated their work broadly 
and published extensively. 

Over the years, Pohl was highly involved in policy work 
at the state and national levels related to the recognition 
of nurse practitioners and access to health care for the 
nation. She was often an invited speaker in numerous 
venues across disciplines. 

Pohl served as president of the National Organization 
of Nurse Practitioner Faculties, from whom she received 
a Lifetime Achievement Award. She is a fellow in the 
American Academy of Nursing and the American 
Association of Nurse Practitioners (AANP). She received 
the inaugural Loretta Ford Award from the AANP in 2012. 

Pohl acknowledges that along the way, she received 
enormous support and mentoring from colleagues — 
many at Wayne State — for which she is most grateful. 
Committed to improving nursing care for all, she has 
served on many boards that develop and effect nursing 
standards, policy, education and access. She currently 
serves on the Washtenaw County Board of Health. 

Pohl noted, “Dean Clabo and President Wilson’s work on 
urban health is so important. I am so honored to receive 
the distinguished alumni award and recognition from 
WSU. But even more than being thankful for this award, I 
am most thankful that WSU College of Nursing was here 
in 1974 and is still here, committed to quality education 
for nurses, and committed to the community, primary 
care and urban health.”

ALUMNA

HER

SOUL'S
JOY By Mari Ellis

Dr. Joanne Pohl went 
looking for a career — 
and found much more.
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conversations
Research focuses on young patients and 
their readiness to talk about serious illness.
By Chris Williams

I would like to discuss 

my end-of-life care in 

the event my cancer 

isn't cured.

Life and death

The teenage and emerging adult years are associated with beginnings — first dates, 
driver’s licenses, prom, graduation and career. They are a time to look to the future 
and dream big. They are not thought of as a time for adolescents and young adults 
to consider the end of their lives. 

Yet, for young patients with cancer and other terminal illnesses, that’s often 
the reality. While their peers are getting ready for prom, they’re enduring 
chemotherapy. Instead of college applications, they’re having difficult conversations 
with doctors and loved ones. Rather than looking ahead to career, marriage and 
parenthood, they’re worried about making it through the next month. 

Understanding adolescents’ and young adults’ acceptance of their situation and 
willingness to discuss it is important, both for caregivers and for family members 
who are often unsure of the emotional support their loved ones need.

Research conducted by the Wayne State University College of Nursing could 
help caregivers and families understand when adolescents and young adults with 
advanced or terminal cancer are ready to talk about their situation. The research 
is a collaboration between WSU assistant professors Cynthia Bell, Ph.D., research 
scientist, and Jessica Spruit, D.N.P., an acute-care nurse practitioner specializing in 
pediatric oncology.

“When I worked with pediatric oncology patients before going back to school, what 
bothered me the most were when patients were processing the fact that they were 
going to die and didn’t have someone to talk to and were afraid to burden their 
family,” Bell said. “They’re trying to protect each other from the emotional pain of 
death and separation.” 

Moved by these discussions, Bell focused her dissertation on understanding how 
young patients engage in end-of-life conversations and whether those discussions 
help improve quality of life. Her conclusion? The conversations were not readily 
happening and to foster these difficult conversations, it was necessary to understand 
when patients were ready to discuss their illness, treatment, fears and other 
concerns. 

“They go in and out of this open-and-closed awareness. When they are openly 
acknowledging their incurable disease, then they will process more emotional 
conversations. And when they’re in closed awareness, they want to talk more about 
their hopes, dreams and future and what they want to do with their life,” explained Bell. 

RESEARCH

Understanding readiness
Bell and Spruit discovered that while discussions about end-of-life 
concerns with adolescent and young adult patients were helpful, 
the discussions were often not happening between patients and 
those around them, including medical caregivers, family and 
friends. 

“In my D.N.P. project, we surveyed health care providers in 
pediatric oncology, and over 99 percent said that pediatric 
palliative care helps patients and families,” said Spruit. “We 
believe palliative care facilitates these critical conversations, 
yet over 50 percent of those surveyed said palliative care was 
‘never’ or ‘rarely’ involved in pediatric oncology cases. We are 
not consistently getting these resources to the patients, so this 
research is filling that gap of how we talk to them and learn what 
their goals are. How do we empower them to live until they die?”

Bell developed a tool to measure adolescent and young adult 
readiness to talk. It captures concerns such as their awareness and 
acceptance of their life-threatening illness and their ability to talk 
about their condition and the associated grief and emotion with 
family or professional caregivers. Using an interactive, game-
styled system, the young people describe whether the statements 
resonate with them and are applicable to their situation. 

“They share their stories and that helps us see what barriers are 
involved and what facilitates the conversation,” said Bell. “Our 
goal is to develop an intervention within clinical practice that can 
help engage patients and health care providers in conversations 
to help them move along with this iterative process of becoming 
more prepared.”

Speaking with young patients about such sensitive topics 
requires empathy and an ability to understand how much they 
are willing to open up. The researchers use a card system where 
the adolescents discuss how much various statements apply to 
them; if there are statements that the participants are not ready 
to talk about, they can place them in a “stresses me out box” and 
choose not to discuss them. 

“We’re very mindful of the ordering of the questions,” said Bell. 
“We sequence the questions carefully, ask permission when it gets 
to the sensitive items and then proceed based on their response.”

Bell and Spruit said the participants have been open and honest, 
often willing to discuss their concerns and fears beyond the 
allotted time. Spruit said that, for many participants, this is their 
opportunity to make a difference.

“We empower them by saying, ‘You’re the expert in this. You 
can teach us,’” she said. “They want to build a legacy, they 
want to do something and make their mark. One of the leading 
motivators is that people in the future will benefit from their 
participation. We have so much to learn from them.”

Often, Bell said, the patients are more than willing to talk; 
historically, it’s often been care providers who have been hesitant 
to bring up end-of-life issues with young patients in a desire to 
focus on healing and positivity. One goal of the research is to 
better understand patients’ willingness to talk so that nurses and 
other care providers feel comfortable initiating conversations. 

“As health care professionals, we are so afraid that if we talk about 
it then we’re taking away their hope,” Bell said. “There’s this 
overwhelming fear that we’re going to do harm if we talk. But 
we’re learning that if the adolescent or young adult knows that 
it’s okay to talk to us, they will. It’s in the not asking that we’re left 
without answers.”

Spruit’s experience as a nurse practitioner has shown the need 
for this research firsthand. When parents, caregivers and others 
do not engage in these conversations  with young patients, 
caregivers cannot always give them the best care or prepare 
them for difficult — literally, life and death — conversations and 
decisions. 

“One of the most challenging situations I’ve encountered is when 
life support is withdrawn and we haven’t even discussed end-of-
life care and wishes with the adolescent or young adult. Those 
stories fuel us because they continue to highlight this gap and an 
opportunity to enhance the care we deliver to these patients,” 
she said. “I’m very passionate because I see that there’s an area 
for improvement. Clinically, I recognize this barrier and because 
I know of Cindy’s work, I can help families understand what 
the opportunities are and help integrate that into the care we 
provide.”

In addition to enhancing how providers might enhance clinical 
care for adolescent and young adult patients, the research also 
demonstrates the emotional benefit these conversations might 
provide to patients and families by allowing them to voice their 
fears and hopes. 

“You fight so hard for a cure — and we should — but at the same 
time, we should allow patients to process the emotional burden 
and help facilitate some of their hopes and dreams,” Bell said. “I 
have seen where a young person is in their hospital bed at home, 
dying, but their principal and others come and have a graduation 
service in their living room. I had one patient whose mom came 
to me after his funeral service and said, ‘It was just like he wanted 
it to be, all because we talked about it.’ 

“It’s all about living until you die. It’s not ‘Let’s talk about death 
and dying because you’re dying’; it’s ‘let’s talk about what you 
want out of life with the time that you have left.’”

"It's not 'Let's talk about death and 

dying because you're dying,' it's 'let's 

talk about what you want out of life 

with the time that you have left.'"”

                                — Cynthia Bell, Ph.D.
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Bringing family members into the conversation is essential — 
and will be a larger focus of future research. One of the reasons 
adolescents and young adults often don’t initiate end-of-life 
conversations is not because of their own reticence but because 
of concern for their loved ones.  

“One of the items we discuss is, ‘I need to be strong for me and 
my family.’ When we get to that, the patients generally say ‘that’s 
absolutely true.’ But then the conversations go into ‘I don’t want 
my family to be sad’ and there are a few who say, ‘I’m doing this 
because I have to be strong for my family because I don’t want 
them to see my sadness, but it’s hard on me because I’m not 
sharing that,’” said Bell. “It’s figuring out if the family can handle 
it and if the patient knows that the family can indeed handle it, 
then maybe we all could be on that page.”

“As a clinician on that side of tiptoeing around things and being 
cautious and reluctant to talk about it, this is what I love about 
partnering with Cindy,” said Spruit. “I believe that she will create 
something that gives us all the strength to approach these 
conversations. I think these conversations need to happen but we 
don’t currently have the right tools and resources. If you can arm 
providers with a tool and give them a guide, I think the care we 
deliver will be so much better.”

A unique collaboration
Research on such a sensitive topic requires not only deft 
clinical care and empathy but also the ability to communicate 
with patients in a way that leads to conversations that further 
knowledge and enhance care. The College of Nursing, with its 
commitment to interdisciplinary research and collaboration, 
provides an ideal setting for this study. Not only is the college 
located near health care centers with renowned pediatric 
oncology units, but the breadth of knowledge within the college 
also makes a unique partnership possible.  

Spruit’s clinical connections will be of assistance as the research 
expands. The team is currently awaiting news regarding 
potential funding of an NIH grant that would expand their 
research to include patients, clinicians and parents to gain 
their perspectives about readiness to engage in conversations. 
The research team is also collecting valuable insight from 
patients at the Children’s Hospital of Michigan and Karmanos 
Cancer Center in Detroit and Helen DeVos Children’s Hospital 
in Grand Rapids. In the coming months, they will also expand 
the project to C.S. Mott Children’s Hospital in Ann Arbor. This 
additional site means that data is being collected from all three 

freestanding children’s hospitals in the state of Michigan and 
provides greater access to a limited population of patients from 
different socioeconomic statuses.

Spruit’s clinical expertise provides a pathway to patients as 
Bell’s Ph.D. research provides a ground-level understanding of 
their patients’ needs. When dealing with persons with terminal 
illnesses, Spruit’s D.N.P. background is essential to assuring 
families and patients of the investigation’s merits and building 
trust between researchers and caregivers. 

“Jessica provides the hands and feet to get us into this very 
sacred area. I feel like there are so many gatekeepers because the 
clinician doesn’t want their patient to be harmed. They’re already 
going through enough, so you don’t want just anyone coming 
off the street and asking questions,” Bell said. “Jessica knows I’m 
legit and she’s respected by her fellow clinicians, so she helps 
open those doors. She plays an important role in accessing the 
population, which is half the battle in palliative care research, 
especially in pediatric palliative care.” 

The two work in a “head and hands” collaboration, in which 
Bell’s research background identifies the need and develops 
the questions that will help create a solution. Spruit, with her 

clinical background, is key to implementing the findings, working 
closely with nurse practitioners, patients and family members 
to translate the solution in a real-world setting. However, Bell 
is quick to acknowledge that the differences are not so clear-
cut. She also has a background in clinical care, and Spruit has 
adapted quickly to the research side. 

“What’s unique with our relationship is that Jessica wants to know 
how to do the qualitative analysis. She goes beyond what her role 
is and says ‘I want to learn, so teach me this,’” Bell said. “And when 
she helps code, she brings this other hat, this clinical perspective, so 
it becomes a very rich analysis. If these data were analyzed only by 
Ph.D.-prepared researchers, you wouldn’t have that piece.”

Having an “in” with the clinical arena also means the solution 
developed through the research can be implemented much 
quicker, a major benefit to patients. 

“What happens traditionally with research is that it takes 20 
years until you’re affecting the population,” said Bell. “It’s so 
frustrating and there’s such an urgency that we both feel, so 
with this research, it’s like real-time translation, which makes me 
feel like, at least for the small population in our study, that some 
people are benefiting already.” 

I have to stay 

strong for my 

family.

I want to hear the truth 

about my disease from my 

nurses and doctors, even if 

it's bad news.
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Dedicated to Compassion and Humanism in Practice

WHITE COAT CEREMONY
Incoming bachelor of science in nursing students participated 
in the College of Nursing’s White Coat Ceremony at the 
end of August. The third annual event, held at St. Andrew’s 
Hall on Wayne State’s main campus, served to emphasize 
humanistic and compassionate care as the foundations for 
professional nursing practice, while welcoming 157 B.S.N. 
students to the college.

Following remarks by Associate Dean for Academic and 
Clinical Affairs Ramona Benkert and Dean Laurie M. Lauzon 
Clabo, students were invited to the stage and cloaked with an 
embroidered white lab coat by members of the undergraduate 
faculty. The students then recited an oath dedicating themselves 
to the provision of person-centered, compassionate care.

The ceremony was followed by a reception.

A model to follow 
Spruit and Bell believe this partnership could serve as a 
model for other nursing schools.  

“It’s this really powerful collaboration that we’ve 
formed,” said Spruit. “I’ve learned so much from 
Cindy; I never thought I would learn this much. I came 
here to teach and coordinate a program; I had no idea 
I would get the chance to participate in research like 
this and actually make a difference in the way we care 
for these patients.”

The clinical connection also ensures that researchers 
keep human faces in mind. Both researchers are 
committed to caring for patients with life-threatening 
illnesses and their families. The next study will provide 
a better understanding of how to initiate and sustain 
developmentally appropriate end-of life and palliative 
care conversations across time among patients, their 
parents and clinicians within clinical settings. The 
research team will also gain valuable insight on patient, 
parent and family perceptions of optimal quality-of-life 
and end-of-life outcomes. 

“We have seen the suffering and we want to make it 
better,” said Bell. “That passion fuels us to step out of 
our own traditional, standard roles that society has set 
for the D.N.P. and the Ph.D. This collaboration has led to 
exciting and unexpected clinical research opportunities.”

I'm afraid to know 

what will happen if my 

disease gets worse.
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“�This prestigious award will allow our selected scholars 
to complete Ph.D. studies in a timely manner and to make 
substantive contributions to the discipline as leaders and 
researchers even earlier in their careers.” 

 — College of Nursing Dean Laurie M. Lauzon Clabo 

College of Nursing recognized by Robert Wood Johnson Foundation for third straight year.

By Chris Williams

Tomorrow’s nurse 
scientists begin here
The need for nurses continues to grow — and shows little sign of 
stopping. The Bureau of Labor Statistics lists registered nursing 
among the top occupations in terms of job growth, projected to 
increase 16 percent in the United States by 2024. And, in 2010, 
the Robert Wood Johnson Foundation (RWJF) called for increasing 
the number of baccalaureate-prepared nurses in the workforce 
to 80 percent. Currently, only 55 percent of registered nurses 
nationwide are prepared at the baccalaureate or graduate degree 
level. Vital to this growth is increasing the number of nursing 
researchers and scientists, who will go on to transform health care 
delivery. 

In 2010, the Institute of Medicine recommended that the United 
States double the number of nurses with doctorates. While 
enrollment in doctorate nursing practice (D.N.P.) programs has 
increased exponentially, Ph.D. enrollment has seen less growth. 
To help make this happen, the RWJF created the Future of Nursing 
Scholars Program, which is committed to educating and training 
future clinicians and researchers. 

This year, Wayne State’s College of Nursing was again awarded 
Future of Nursing Scholars funding and joined a prestigious 
cohort of only 31 schools nationwide. This award allowed the 
college to fund two newly admitted Ph.D. students, allowing 
them to pursue their degrees in an expedited three years. 

“It is an honor to be selected to participate in the RWJF Future 
of Nursing Scholars Program for the third consecutive year — 
and to be awarded two scholars this year, a clear recognition 
of our success in the past two cohorts,” said Laurie M. Lauzon 
Clabo, Ph.D., RN, Wayne State University College of Nursing 
dean and professor. “This prestigious award will allow our 
selected scholars to complete Ph.D. studies in a timely manner 
and to make substantive contributions to the discipline as 
leaders and researchers even earlier in their careers. We 
are fully committed to helping to achieve the Institute of 
Medicine’s goal of increasing the number of doctorally 
prepared nurses in the United States. We are deeply grateful 
for the generosity of the Robert Wood Johnson Foundation 
and for the recognition of our commitment and success in the 
preparation of nurse researchers at the Wayne State College of 
Nursing.”

The 58 students across the nation participating in the program’s 
fifth and final cohort will receive financial support — including a 
$75,000 scholarship from RWJF matched by $50,000 from WSU 
— mentoring and leadership development over the three years 
of their Ph.D. programs. When the program concludes, more 
than 200 Ph.D.-prepared nurses will have graduated through 
the program. 
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With the 2018 funds, the college named two Wayne State 
Ph.D. students RWJF nurse scholars: Samia Abdelnabi and 
Donna Manlongat enrolled in classes in fall 2018 and began 
the three-year journey toward their Ph.D. in nursing — and 
careers that could make major impacts on urban health. 

For Abdelnabi, pursuing her Ph.D. at Wayne State was a 
no-brainer. A Detroit native, the university’s location in a 
diverse urban area provides an opportunity to work closely 
with Middle Eastern women as a midwife and help educate 
them about infertility. 

“A lot of the women in an urban population — and a lot 
of Middle Eastern women — don’t really know a lot about 
health. I feel like we’re a little marginalized,” she said. 
“There are reasons for that. One is cultural and the other 
is that there’s a language barrier. A lot of women who are 
immigrating from other countries come here and are unable 
to speak the language.”

Growing up in Detroit and adjacent to a large Middle Eastern 
population gave Abdelnabi a glimpse at the need for diversity 
in the nursing workforce and a firsthand understanding of 
the need for nursing educators who can help residents better 
understand the issues impacting their health.  

“I think women will find comfort in people who have been in 
that same situation or who can relate in any other way. People 
who don’t grow up here don’t always realize how diverse 
Detroit is,” she said. 

Manlongat’s decision to pursue a Ph.D. arose from her 
clinical work. She has 11 years of experience working as a 
maternal newborn nurse, most recently at Windsor-Essex 
County Hospital in Canada, and said her time with patients 
opened her eyes to the need for further research to enhance 
the clinical practice.  

“Being a staff nurse on the main maternal newborn unit 
of Windsor-Essex County provided me the skills to care for 
antenatal, laboring and postpartum women,” she said. 
“As a bedside nurse, I became interested in seeking recent 
evidence-based literature to guide my practice and realized 
I wanted to become an advocate for policy changes within 
our health care system.”

“Our fifth cohort of scholars will join an impressive group 
of nurse researchers who are already making significant 
contributions to the field,” said Julie Fairman, Ph.D., RN, 
FAAN, Future of Nursing Scholars program co-director and 
the Nightingale Professor of Nursing and the chair of the 
Department of Biobehavioral Health Sciences at the University 
of Pennsylvania School of Nursing. “This program is designed 
to empower nurse leaders to progress efficiently.”

Samia 
Abdelnabi

Donna
Manlongat

Both students said the College of Nursing’s dedication 
to urban health and its reputation as a leading research 
school made their decision to apply an easy one.

“Detroit is the city for me. This is the community I like to 
work with,” said Abdelnabi. “I love research; I’m a little 
nerd. I wanted to go back and do more research on some 
of the women’s issues we have that there isn’t that much 
research on. A lot of it is related to women’s health in 
the Middle Eastern population and some of it’s related to 
infertility in the Muslim population.” 

For Manlongat, the nursing faculty reinforced her 
decision to apply. 

“I attended a Ph.D. in nursing information meeting last 
winter and left excited that I was being considered as 
a potential Ph.D. student candidate for this program. 
The faculty members I met that day were so welcoming 
and made me feel as if WSU would be a great fit,” she 
said. “I feel that I have been blessed in being given this 
opportunity to learn from such a supportive faculty team.”

At Wayne State, Manlongat and Abdenali will engage in 
rigorous research, interact with College of Nursing faculty, 
and have access to the college’s partnerships with local 
hospitals and clinics. The results of their research and 
collaboration will have an impact on health in the local 
community and, eventually, in cities across the nation. 
Both scholars hope to put what they learn at Wayne 
State into action in nursing, pursuing research that will 
impact practitioners and patients, changing education 
on prenatal breastfeeding education and Muslims’ 
knowledge of infertility, respectively. As they pursue 
their doctorates at the College of Nursing, both students 
expressed gratitude for the opportunity provided through 
the RWJF Nurse Scholars program and a desire to help 
their communities. 

“In my master’s thesis, I focused on decreasing the 
barriers that women experience in accessing prenatal 
education due to determinants of health. My study 
found that support from a significant other was 
positively correlated to women’s intent to breastfeed. 
Interestingly, women had reported perceiving more 
breastfeeding support from their family than their 
significant others,” said Manlongat. “There was also 
a significant finding in the educational intervention 
increasing women’s breastfeeding attitudes and 
knowledge; literature has shown that positive 
breastfeeding attitudes and knowledge increase 
breastfeeding rates. I hope to continue my research in 
women’s health and the social determinants of health 
through my dissertation.” 

“I want to create programs for the community and 
for women and men who are going through infertility 
that can help them through a lot of the psychosocial 
aspects,” said Abdelnabi. “I feel like it’s another 
taboo thing that people don’t talk about, and there 
aren’t many programs I’ve seen in Michigan where 
a researcher or social worker is focusing on men and 
women in the Muslim culture. It’s really difficult if you 
say ‘Here are the programs that can help you,’ but they 
have nothing to do with your religion or culture. It 
won’t be a benefit.” 

The RWJF Scholars program requires students to 
complete their Ph.D. studies in three years, keeping 
them on track in their research and ensuring it moves 
quickly. It also provides an online community for 
scholars to meet with throughout the year, both in 
person and online, opening avenues for collaboration 
and partnership. The end result is research that 
changes the face of nursing and an increased number 
of Ph.D.-educated nurses in the field.

A commitment to research

“�This program is designed to empower nurse leaders 
to progress efficiently.” 

 — Julie Fairman, RWJF Future of Nursing Scholars program co-director
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Wayne State D.N.P. student Vivian N. Ngwa (B.S.N. ‘07) 
discovered her passion for caring for others following her 
migration to the United States in 2003. Born in southern 
Cameroon, West Africa, she earned a bachelor's in library and 
information science from Ahmadu Bello University in Nigeria. 
However, Ngwa decided to pursue a different career path and 

earned a nursing degree at Wayne State. 

Following graduation, she began her career as a registered nurse at 
St. John Providence Hospital and practiced in many departments. 
She currently works with geriatric patients at the John D. Dingell VA 
Medical Center in Detroit’s Hospice and Rehabilitation unit. 

Ngwa says that being both an undergraduate and graduate 
student at the college taught her to be focused and goal-
oriented to achieve her greatest potential. “I opted for Wayne 
State College of Nursing because the population is very diverse,” 
she said. “It's an amazing experience to be a part of a family 
of many cultures and languages. The College of Nursing is 
committed to providing a world-class educational experience.”

Ngwa’s D.N.P. scholarly project focuses on comparing urinary 
infection rates between hospitalized women who use indwelling 
urinary catheters as compared to those who use external 
urinary collection devices to determine which device is the most 
appropriate, cost effective, and has the best patient outcomes. 
She plans to apply the evidence-based practice for this project 
not only to hospice and rehabilitation patients at the VA 
Hospital, but also in institutions where urinary tract infections 
are on the rise. “Being in an urban environment, my research 
is impacted by the fact that there are more and more research 
studies addressing varying health problems that come with 
urbanization,” said Ngwa.

Currently president of the Cameroon Nursing Association, Ngwa 
also serves as an ambassador for the UPC council at the VA. In 
addition, she is a church minister and a nurse mentor. She is 
married and has four children and one grandchild.

THE

Wang is currently a Wayne State B.S.N. to D.N.P. student with a 
psychiatric-mental health clinical specialty. 

His career choice was shaped as an adolescent in Shanghai, when a 
family member with severe autism required immediate psychiatric 
hospitalization and physical restraint. This event and the bicultural 
health care experiences of acute psychiatric crises in China and 
Detroit stimulated Wang’s passion to improve the care of mentally ill 
individuals and advocate for the best care possible. 

Wang moved to the U.S. from Shanghai in 2006 and began 
a pre-nursing program at Western Michigan University. He 
overcame language barriers and cultural dissonance, and was on 
the dean’s list at both Western Michigan and Michigan State; he 
earned his B.S.N. in 2011 from the latter. 

For graduate work, Wang said he chose Wayne State because, 
“The college has a distinctive focus on issues of urban health. 
Its commitment to student success and the quality of its D.N.P. 
education is recognized nationally.”

Wang has worked in geriatric, emergency room, emergency and 
inpatient psychiatric settings. Currently, he practices as an RN in 
the inpatient psychiatric/medical unit at St. John Hospital and 
Medical Center in Detroit and the inpatient psychiatric unit at 
Henry Ford Macomb Hospital in Mount Clemens. Working with 
vulnerable populations in an urban setting inspired him to strive 
to reduce aggressive patient behaviors and the use of coercive 
measures in the acute psychiatric care environment. Now halfway 
through the D.N.P. program, Wang intends to address health 
disparities among the vulnerable populations in the urban settings 
— especially mentally ill ethnic minorities — in his final project. 

He credits his nursing classes for helping him develop a blend 
of clinical, leadership, economic, political and organizational 
knowledge and skills. “These skills are essential to the role 
of a D.N.P. who is capable of critiquing nursing practice and 
designing programs of care delivery to significantly impact health 
care outcomes and transform the health care system,” he said. 
“Being in the urban environment allows me to have a greater 
understanding of the vulnerable populations who are at risk for 
disparate health care access and outcomes because of economic, 
cultural, ethnic or health characteristics.”

Jonas Scholars will take nursing research and practice to the next level.

Wayne State College of Nursing graduate students Vivian N. Ngwa and YanYan Wang recently were chosen as 
Jonas Nurse Scholars for their academic and professional excellence. The awards are funded by the Jonas Center 
for Nursing based on the potential of their graduate studies to affect the nursing profession.

The Jonas Nurse Leaders Scholar program is dedicated to developing outstanding nursing faculty and clinical 
leaders to improve health care. This investment in high-potential doctoral nursing students whose research and 
clinical foci specifically address the nation’s most pressing health care needs also aims to expand the pipeline of 
future nursing faculty, researchers and advanced practice nurses.

Through the program, Ngwa and Wang will receive scholarships, leadership development and networking support.

Barbara Jonas, co-founder of Jonas Philanthropies, passed away in October 2018. College of Nursing Dean 
Laurie Lauzon Clabo said, “We at Wayne State's College of Nursing are so grateful for Barbara Jonas's vision and 
leadership in support of advanced education for nurses in the United States. Barbara and Donald Jonas have made 
immeasurable contributions to nursing education, including their development of the Jonas Nurse Scholars program, 
having funded doctoral education for over 1,000 nurses. Mrs. Jonas was a true visionary and her loss is substantial."

LEADING

WAY
Vivian N. Ngwa
2018 Jonas Veterans Healthcare Scholar 

YanYan Wang
2018 Jonas Scholar
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College of Nursing students and WSU women's softball 
players (left to right: Kylee Barrett, Rachelle Clayton and 
Hailey Lazarek)

College of Nursing students, alumni, staff, and faculty enjoyed 
a tour of the new Harwell Field and watched WSU women's 
softball (vs. Ferris State) game in May 2018. Rooting on nursing 
students and players Kylee Barrett, Rachelle Clayton and Hailey 
Lazarek was a special highlight of the day!

COLLEGE OF NURSING STUDENTS IN

Aberle, B. was an abstract reviewer for the 
June 2018 Association of Community Health 
Nursing Educators annual conference.

Al-Antary, E. T., Henry, M., Kotz, K., Diver-
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Albdour, M. Lewin, L., Yarandi, H., Hong, 
J. & Wilson, F. (October 26, 2017). Arab 
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10.1177/0193945916678214.

Alhasanat-Khalil, D. (PI). Effects of Maternal 
Psychological Distress, on Infant Telomere Length 
and Development among Syrian and Iraqi 
Refugees. American Nursing Foundation’s (ANF) 
International Association of Forensic Nurses 
(IAFN). 2018-present, $10,000.

Alhasanat-Khalil, D. 
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Stress and Depression, on 
Infant Telomere Length 
and Development among 
Syrian and Iraqi Refugees. 
Funded by the Sigma 

Theta Tau International Lambda Chapter. 
2018-present, $2,000.

Alhasanat-Khalil, D., Fry-McComish, J., 
Dayton, C., Benkert., R, Yarandi, H. & 
Giurgescu, C. (In press). Acculturative stress 
and lack of social support predicts postpartum 
depression among U.S. immigrant women of 
Arabic descent. Archives of Psychiatric Nursing.
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NMC.0000000000000298.
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brief, African-American Mothers and Maternal 
Death Rates. Nursing Outlook. Washington, 
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Issues in Urban Health: Contributions from 
Nursing Science. Detroit, MI, April 12, 2017.

Badr, S. (PI), Sankri, A. (Co-I), Ghosgarian, H. 
(Co-I) & Yarandi, H. (Co-I) Sleep Disordered 
Breathing in Patients with C-SCI: Mechanisms 
and Therapy. National Heart, Lung, and Blood 
Institute (NHLBI). 1 R01 HL130552 01A1. 
08/15/16 – 05/31/21. $299,530.

Badr, S. (PI), Sankri, A. (Co-I), Ghosgarian, H. 
(Co-I), Yarandi, H. (Co-I) & Horn, L. (Co-I) 
Treatment of Sleep Apnea in Patients with Cervical 
Spinal Cord Injury. USMRAA W8XWH-16-1-0436. 
08/15/16 – 05/31/21. $1,828,057.

Bauer, C., Zimnicki, K. Welcome to my 
Nightmare: Management of challenging 
pouching situations. WOC Mid-East Region 
conference, Detroit, October 6, 2018.

Baumann, M., Killebrew, S., Zimnicki, K. 
& Balint, K. (2017). Do-Not-Resuscitate 
orders in the perioperative environment: A 
multidisciplinary quality improvement project. 
AORN Journal, 106(1): 20-30. 

Bell, C. (Co-PI), Kato, I. (Co-PI), Kavanaugh, 
K. (Co-PI) & Diver, J. L. (Co-I).  Evaluating 
feasibility of social media recruitment and 
online data collection in adolescents and young 
adults with cancer. University Research Grant. 
2015–2018. $10.000.

Bell, C. (PI) & Diver, J. L. (Co-I). Describing 
pediatric early care patients: A palliative care 
approach. Hospice of Michigan. 2013-2017.

Bell, C. (PI) & Diver, J. L. (Co-I). Measuring 
readiness to engage in discussions with 
adolescents living with advanced cancer. 
Schotanus Funds. 2015-2018. $37,350.

Faculty Accomplishments and Publications
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Bell, C. J. & Diver, J. L. Growing the science of 
palliative care research for children, adolescents, 
and young adults with cancer through PhD and 
DNP collaboration. Invited oral presentation. 
Wayne State University Urban Health 
Conference, Detroit, MI, April 2017.

Bell, C.J. is a reviewer for Cancer Nursing: An 
International Journal for Cancer Care, Quality of 
Life Research, and Journal of Palliative Medicine.

Bell, C.J. Received travel scholarship from 
the Patient Quality of Life Coalition and 
participated in lobby day on the Hill to 
advocate for the Palliative Care and Hospice 
Education and Training Act H.R. 1676/S.693, 
June 2017.

Bell, C.J., Bell, R.A., Zebrack, B., Kato, I., 
Morse, A., & Borinstein, S. (2018). Measuring 
development of adolescent and young adult 
cancer patients: An integrative review of 
available instruments. Journal of Adolescent 
and Young Adult Oncology. DOI:10.1089/
jayao.2017.0127.

Bell, C.J., Weaver, M., Dickens, D., Diver, J., 
Smythe, E., Iacoboni, A., & Hinds, P. Assessing 
Adolescent and Young Adult Acceptability of a 
Preliminary Instrument Measuring Readiness to 
Engage in End-of-Life Discussions with Clinical 
Settings (2016). Journal of Proceedings of the 
Michigan Cancer Consortium 2016 Annual 
Meeting. Online publication, First Quarter, 
2017.

Bell, C.J., Zimet, G., Hinds, P.S., Broome, M.E., 
McDaniel, A.M., Mays, R.M., & Champion, 
V.L. (2017). Refinement of a conceptual model 
for adolescent readiness to engage in end-of-
life discussions. Cancer Nursing. DOI10.1097/
NCC0000000000000465.

Bell, C. (PI) Measuring Readiness to Engage 
in Discussions in Adolescents and Young Adults 
Living with Advanced Cancer. WSU Schotanus 
Funds. 2/24/2015-present. $37,350.

Benkert, R. (PI) & Aberle, B. (Co-I). Primary 
Care-Community Health Immersion Program in 
Detroit (PC-Chip in the D). Health Resources 
& Services Administration Nurse Education, 
Practice, Quality and Retention grant. 7/2018 – 
6/2022. $2.6 million.

Benkert, R. & Peters, R.M. Sociodemographics 
and Medical Mistrust in a Population-Based 
Sample. Refereed Poster. International Council 
of Nursing Congress 2017. Barcelona, Spain. 
May 2017.

Billingsley, S. Screening 
for Substance Abuse: An 
Evidence-Based Model - 
SBIRT Training for Nursing 
and Social Work Students. 
Poster. International 
Society for Psychiatric 

Nursing (ISPN), Baltimore, Maryland, April 
2017.

Campbell, M. (PI) & Yarandi, H. (Co-I). An 
algorithmic approach to ventilator withdrawal at 
the end of life.  NIH/NINR 1R01NR5768A-01A1. 
09/27/16-07/31/21. $2,593,648. 

Campbell, M. Critical care nurses’ perceptions, 
knowledge, and confidence about their role 
in terminal ventilator withdrawal. College 
of Nursing Ada Jacox Pain and Symptom 
Management Award. 2018-2019. $5,000. 

Campbell, M. is a reviewer for International 
Journal of Nursing Studies; Palliative Medicine; 
European Respiratory Journal; Critical Care Nurse; 
Heart and Lung; Journal of Pain and Symptom 
Management; Research in Nursing and Health; 
Journal of Critical Care; Journal of Palliative 
Medicine; Critical Care Medicine; and American 
Journal of Critical Care.

Campbell, M. is a Senior Associate Editor for 
the Journal of Palliative Medicine.

Campbell, M. is on the editorial board for the 
Annals of Palliative Medicine.

Campbell, M. was named 2018 Distinguished 
Nurse Researcher, Hospice and Palliative Nurses 
Association.

Campbell, M. was named 2018 Distinguisher 
Researcher Lecturer, American Association of 
Critical-Care Nurses.

Campbell, M.L., Kiernan, J., Strandmark, J. & 
Yarandi, H.N. (in press). Trajectory of dyspnea 
and respiratory distress in the last month of 
life. Journal of Palliative Medicine.

Campbell, M.L., Robert, R. & Reigner, J. (2017). 
Discussion on terminal weaning or immediate 
extubation for withdrawal of mechanical 
ventilation in critically ill patients (the ARREVE 
observational study). Intensive Care Medicine.

Caparso, C., Bell, C., Smythe, E., Diver, J. L. & 
Kavanaugh, K. Study recruitment of adolescents 
and young adults in active cancer treatment 
using social networking sites. Feasible? #Beware. 
Refereed poster presentation. Midwest 
Nursing Research Society Annual Conference, 
Minneapolis, MN, April 2017.

Chan, Y., Wu, H., Yen, C. & Campbell, M.L. 
(2017). Psychometric evaluation of the Chinese 
Respiratory Distress Observation Scale on 
critically ill patients with cardiopulmonary 
diseases. The Journal of Nursing Research.

Cho, S., Rivers, Jr., T., Albdour, M., Patel, 
S.Y., Peguero, A., Hong, J.S. & Misuraca, 
J.A. (Accepted). Cyberbullying and cyber-
victimization experienced by African American 
adolescents: Applying the Social-Ecological 
framework. Journal of School Violence.

Choi, J., Campbell, M.L., Gelinas, C., Happ, 
M.B., Tate, J. & Chlan, L. (2017). Symptom 
assessment in non-vocal or cognitively 
impaired ICU patients: Implications for practice 
and research. Heart & Lung, 46, 239-245.

Daramola, O. & Edwards, W. E. The Effect 
of Migration on Cognitive Representations of 
Hypertension and Dietary Habits of African 
Immigrant Women in Context of the Self-Regulatory 
Model. Podium presentation. 28th International 
Conference on Family Nursing and Healthcare. 
San Antonio, Texas, September 2017. 

Daramola, O. is a manuscript reviewer for Public 
Health Nursing Journal; HEART & LUNG: The 
Journal of Acute and Critical Care; Midwest Nursing 
Research Journal; and Health Education Journal.

Diver-Spruit, J. L. Current utilization and 
opportunities for palliative care services in 
pediatric blood and marrow transplantation. 
Invited oral presentation. BMT Tandem Annual 
Conference, Salt Lake City, UT, February 2018.

Diver-Spruit, J. L., Bell, C. J. & Kavanaugh, 
K. Using experiential learning theory to deliver a 
short course on facilitating conversations around 
end-of-life care. Refereed poster. World Nursing 
2018 Conference, Copenhagen, Denmark, 
September 2018.

Diver, J. L. Infectious disease; immunology 
and rheumatology. Invited oral presentation 
National Association of Pediatric Nurse 
Practitioners Annual Conference Acute Care 
Review Course, Denver, CO, March 2017.

Diver, J. L. is a manuscript reviewer for Journal 
of Pediatric Health Care and Journal of Pediatric 
Oncology Nursing.

Diver, J. L. is the Membership Chair for the 
Michigan Chapter of the National Association 
of Pediatric Nurse Practitioners, 2016-present.

Diver, J. L. is the Secretary, Metro Detroit 
Chapter of the Michigan Council of Nurse 
Practitioners, 2016-2019.

Diver, J. L. Rheumatology pharmacology: 
understanding biologic agents and nonbiologic 
disease-modifying antirheumatic drugs. Refereed 
oral presentation. National Association 
of Pediatric Nurse Practitioners Annual 
Conference, Denver, CO, March 2017.

Diver, J. L., Prince-Paul, M., Toly, V. & Bell, 
C. J. Utilization of palliative care in pediatric 
oncology: an interprofessional evaluation of 
knowledge, beliefs, perceived barriers, and 
involvement of services. Refereed poster. Annual 
meeting of the American Society of Pediatric 
Hematology, Oncology, Montreal, Quebec, 
Canada, April 2017.

Diver, J., Prince-Paul, M., Toly, V. & Bell, C. 
(2017). Utilization of palliative care in pediatric 
oncology: an interprofessional evaluation of 
knowledge, beliefs, perceived barriers, and 
involvement of services. Pediatric Blood & 
Cancer 64(S1), S64. Abstract.

Ellis, D. (PI) & Templin, T. (Senior statistician). 
Effectiveness Trial of an E-Health Intervention 
to Support Diabetes Care in Minority Youth. 
NIH/NIDDK. R01DK110075-01A1. 4/1/2017-
3/31/2022. $3,050,831.

Dr. Wanda Gibson-
Scipio was recently 
inducted as a fellow 
of the American 
Association of Nurse 

Practitioners (AANP). Gibson-Scipio 
is a WSU nursing assistant professor-
clinical and co-program director of 
the Michigan Area Health Education 
Center. Her research focuses on the 
reduction of health disparities among 
youth with chronic disease.

Ellis, D. (PI) & Templin, T. (Senior statistician). 
Translating an Efficacious Illness Management 
Intervention for African American Youth with 
Poorly Controlled Asthma to Real World Settings. 
NIH/NHLBI. 1R01HL138633-01A1. 8/20/2017-
6/30/2022. $3,223,883. 

Franklin, M. & McCoy, M.A. (2017). Transition 
of care challenges from home to hospital 
for persons with hypertension. The Nurse 
Practitioner, 42(2), 12-18.

George, N. (PI) & Gibson-Scipio, W. (Co-I). 
Primary Care and Preceptor Education. Advanced 
Nursing Education Program Grant. U.S. 
Department of Health and Human Services. 
D09HP29983. 7/1/2016-6/30/2019. $1.9 
million.

George, N. M. (2017). Political Engagement 
to Improve NP Practice and Scope. MICNP 16th 
Annual Advanced Practice Nursing Conference. 
Detroit, MI, March 19, 2017.

George, N.M., (2017). U.S. Healthcare for 
People in a Hurry! Rotary Club. Detroit Athletic 
Club, Detroit, MI, June 7, 2017.

Gibson-Scipio, W. (Co-PI). Statewide 
Curriculum Assessment Initiative. Department of 
Health and Human Services, State of Michigan. 
2017-2018. $100,000.

Gibson-Scipio, W. (PI). Statewide Curriculum 
Assessment Initiative. Department of Health and 
Human Services, State of Michigan. 2016-
2017. $100,000.

Gibson-Scipio, W. is a manuscript reviewer for 
the Journal of Pediatric Nursing.

Gibson-Scipio, W. was a grant reviewer for 
the 2018 American Thoracic Society’s Nursing 
Assembly.

Gibson-Scipio, W., Hunter, A., Kolmodin 
MacDonell, K. & Pearson, C. Transition 
Readiness: Knowledge, Expectations, Fears, 
Experiences and Recommendations of African 
American Youth with Asthma. Refereed poster. 
9th Annual Health Care Transition Research 
Consortium Houston, Texas, October 2017.

Giurgescu, C., Slaughter-Acey, J. C., Templin, 
T. N. & Misra, D. P. (2017). The Impact of 
Symptoms of Depression and Walking on 
Gestational Age at Birth in African American 
Women. Women’s Health Issues, 27(2): 181-
187. PMID:28215983.

Giurgescu, G. (PI) & Templin, T. (Statistician). 
Social Stressors, Inflammation, and Preterm 
Birth: A Mixed Methods Approach. NIMHD. R01 
MD011575 01A1. 1/6/2017- 12/31/2021. 
$2,500,000. 

Goris, E. D., Johnson, J., Melby, S., Vroom, 
A., Johnson, E. J., Tintle, N. & Schutte, D. 
L. Oxytocin Receptor (OXTR) and Vasopressin 
Receptor (AVPR1A) genes as candidate genes 
for apathy in persons with Alzheimer Disease. 
Podium presentation. International Society of 
Nurses in Genetics World Congress, Reston, VA, 
October 2017.

Guilette, D. & McCoy, M.A. (2018). Adult 
Gerontology Acute Care Specialty Exam Review 
Book: Health Policy. Chapter. Jones & Bartlett 
Publisher.

Harden, J. K., Rice, V., Jenuwine, L., 
Hammad, A. & Templin, T. (2017). Health 
and Physical Activity Outcomes Reported by 
Young Adult Water Pipe and Cigarette Smokers. 
MNRS 41st Annual Research Conference, 
Minneapolis, MN, April 6-9, 2017.

Hauff, N. (November 
2017). The Current 
Status of Childbirth and 
Community Education. 
DMC Hutzel Women’s 
Hospital. Invited Seminar.

Hauff, N.J., Fry-McComish, 
J. & Chiodo, L.M. (2017). Cumulative trauma 
and partner conflict predict post-traumatic stress 
disorder in postpartum African-American women. 
Journal of Clinical Nursing, 26, 2372-2383. 
DOI:10.1111/jocn. (August, 2017).

Hernandez, J. & McCoy, M.A. (2017). Developing 
Nursing Knowledge in the Emergency Department 
of STEMI Interpretation. Poster. 1st National 
Conference for Nurse Practitioners in Acute Care 
(NPAC), April 6-9, 2017, Miami, Florida. 

Hernandez, J. & McCoy, M.A. (2017). 
Development and Implementation of a 12-
Lead ECG ST-Elevation on-line educational 
program for ED Nurses. Poster. Sigma Theta 
Tau Biennial Conference, October 29, 2017, 
Indianapolis, IL.

Herrington, C.J. (PI). Comparison of Salivary 
Cortisol Levels and Galvanic Skin Response in 
Identifying Pain Response to Heel Stick under 
Standard Care, Swaddling, and Gentle Human 
Touch in the NICU. National Association of 
Neonatal Nurses, Small Grant Award. 2017. 
$5,000.

Herrington, C.J. (PI).Comparison of Salivary 
Cortisol Levels and Galvanic Skin Response 
in Identifying Pain Response to Heel Stick 
under Standard Care, Swaddling, and Gentle 
Human Touch in the NICU. Ada Jacox Pain 
and Symptom Management Award, Office 
of Health Research, Wayne State University 
College of Nursing. 2017. $5,000.

Herrington, C.J. is a reviewer for Pain 
Management Nursing.

Heuer, B., Danford, C., Bloxham, J., 
Crawford, D., Spruit, J., Hatton, A., Hunter, 
J., Lofgren, M. A., Rankin, A. & Reyes, I. APRN 
precepting: Providing the tools for successful 
clinical education experiences. Refereed oral 
presentation. National Association of Pediatric 
Nurse Practitioners Annual Conference, 
Chicago, IL, March 2018.

Hickey K.T., Doering L.V., Chen B., Carter E.V., 
Sciacca R.R., Pickham D., Castillo C., Hauser 
N.R. & Drew B. (2017). Clinical and gender 
differences in heart transplant recipients in the 
NEW HEART study. Eur J Cardiovasc Nurs. Mar; 
16(3):222-229. PMID: 27189203.

Hickey K.T., Sciacca R.R., Chen B., Drew B., 
Castillo C., Pickham D., Carter E.V., Castillo C. 
& Doering L.V. (2018). Electrocardiographic 
correlates of acute allograft rejection among 
heart transplant recipients. American Journal 
of Critical Care, 27:145-150). DOI: 10.4037/
ajcc2018862.

Hickey, K., Sciacca, R., Carter, E., Pickham, 
D., Doering, L., Chen, B., Castillo, C. & Drew, 
B. (2017). Abstract. ECG correlates of acute 
allograft rejection among heart transplant 
recipients in the NEW HEART study. 

Hutchinson, R. (PI) & Diver-Spruit, J. L. (Co-
I). Exploring parental experiences, knowledge, 
and perceptions of pediatric palliative care after 
the loss of a child due to malignancy. Nancy 
Newton Loeb Pediatric Cancer Research 
Award, University of Michigan Department of 
Pediatrics Intramural Grant. 2016–2018. 

Jackson J. (PI), Lichtenberg, P. (PI) & Templin, 
T. (core faculty). Michigan Center for Urban 
African American Aging (MCUAAAR). National 
Institute on Aging. 2P30AG015281-16. 
9/1/12–8/31/17. $3,000,000. 

Joshwa, B. & Campbell, M.L. (2017). Fatigue 
in patients with chronic kidney disease: 
Evidence and measures. Nephrology Nursing 
Journal, 44, 337-343.

Kero, K., Rivard, J.L., Dykstra Goris, E., Schutte, 
B.C. & Schutte, D.L. Hearing loss and its 
correlation with cognition, quality of life, and 
behavior in senior adults: An illustrative case 
series. Poster. Midwest Nursing Research 
Society Annual Conference, Minneapolis, MN, 
April 8, 2017.

Kero, K., Rivard, J.L., Dykstra Goris, E., Schutte, 
B.C. & Schutte, D.L. Hearing loss and its 
correlation with cognition, quality of life, and 
behavior in senior adults: An illustrative case series. 
Wayne State University College of Nursing 
Research Day, Detroit, MI, April 12, 2017.

Kero, K., Rivard, J.L., Dykstra Goris, E., Schutte, 
B.C. & Schutte, D.L. Hearing loss and its 
correlation with cognition, quality of life, and 
behavior in senior adults: An illustrative case 
series. Wayne State University Graduate and 
Postdoctoral Research Symposium, Detroit, MI, 
March 8, 2017.

Lauzon Clabo, L. M. (2018). Metacognition 
in Interdisciplinary Education. University of 
Michigan School of Nursing. Research Day 
2018: The Science of Nursing Education. Ann 
Arbor, Ml. April 3, 2018.

Lauzon Clabo, L. M.  Hitting the MARK in 
Sex and Gender: Developing Multi-Professional 
Achievable Required Knowledge. 2018 Sex and 
Gender Health Education (SGHE) Summit. Salt 
Lake City, UT. April 8-9, 2018.

Lauzon Clabo, L. M. (2017). Competency 
Based Doctoral Education for APRNs. AACN 
webinar. June 7, 2017.

Lauzon Clabo, L. M. (2018). AACN Clinical 
Education: AACN National Activities Update. The 
Future of APRN Clinical Education Symposium. 
Lansing, Ml. September 24, 2018.

Lauzon Clabo, L. M. (2018). AACN Common 
APRN Doctoral-Level Competencies: Opportunities 
for Nursing Education. AACN Spring Annual 
Meeting. Washington, D.C. March 24, 2018.

Lauzon Clabo, L. M. (PI). Jonas Center Nurse 
Leader and Veterans Healthcare Scholars 
Program. Jonas Center for Nursing and Veterans 
Healthcare. 6/2016-7/2018. $30,000.
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Lauzon Clabo, L. M. (PI). Jonas Nursing and 
Veterans Healthcare Scholars Program. Jonas 
Center for Nursing and Veterans Healthcare. 
8/2018-7/2020. $20,000.

Lauzon Clabo, L. M. (PI). Metro Health 
Foundation Nursing Scholarship Program. Metro 
Health Foundation. 4/2017-3/2018. $12,000.

Lauzon Clabo, L. M. (PI). Metro Health 
Foundation Nursing Scholarship Program. Metro 
Health Foundation. 4/2018-3/2019. $12,000.

Lauzon Clabo, L. M. is an Advisory Committee 
member for C.S. Mott Center for Human 
Growth and Development, 2016-present; 
and Southeast Michigan Perinatal Quality 
Improvement Coalition (SEMPQIC), 
2017-present.

Lauzon Clabo, L. M. is Chair of the Council on 
Collegiate Nursing Education (CCNE) Task Force 
on APRN Residencies, 2015-present.

Lauzon Clabo, L. M. presented the Virginia 
Commonwealth University School of 
Nursing Annual Endowed Lectureship series. 
Competency-Based Education: Implications for 
Nursing Curricula. VCU School of Nursing 
Lectureship Series. Richmond, VA, July 11, 2018.

Lauzon Clabo, L. M. serves as a member of the 
APRN Competency Based Education Workgroup 
and is Chair of the Task Force on APRN Clinical 
Training for the American Association of 
Colleges of Nursing (AACN).

Lauzon Clabo, L. M. serves as manuscript 
reviewer for the Journal of General Internal 
Medicine; Editorial board member of the Journal 
of Nursing Education and for the Journal of 
Professional Nursing.

Lauzon Clabo, L. M. was president of the 
Michigan Association of Colleges of Nursing 
(MACN), 2016-18 and will serve as past-
president, 2018-2020.

Lauzon Clabo, L. M., Kesten, K. S., Stanley, J. 
M. (2018). Convening a Consensus Based Work 
Group to Identify Common Competencies Across 
Four ARPN Roles. 10th ICN NP/APN Conference. 
Rotterdam, The Netherlands. August 26-29, 
2018.

Lauzon Clabo, L. M., Mathur A., Brockmeyer, 
M. & Williams, D.F. (2018). Women Leading 
Women: Life’s Journey to Leadership. Panel 
Luncheon. WSU Wayne Women Lead. Detroit, 
Ml. July 12, 2018

Markova, T. (PI), Benkert, R. (co-PI) & Gibson-
Scipio, W. (Co-Program Director). Michigan 
Area Health Education Center Program. U.S. 
Department of Health and Human Services 
Health Bureau of Health Workforce. 2017-2022. 
$5,351,986. 

McCoy, M.A. served as Organizational 
Management Chair of the Michigan Council of 
Nurse Practitioners, 2016-18.

McCoy, M.A. serves as President-elect of the 
Michigan Council of Nurse Practitioners, 2018-
19.

McCoy, M.A., Abramson, J & Pruit, S. (2018). 
Adult Gerontology Acute Care Specialty Exam 
Review Book: Gastrointestinal Disease Chapter. 
Jones & Bartlett Publisher

Monahan, J., Pieper, J., Keves-Foster, M. K., 
Farner, J., Alhasanat, D., & Albdour, M.  What 
beginning nursing students include in their nursing 
care plans for patients with acute of chronic 
wounds. Poster. Wayne State University College 
of Nursing, Urban health conference, Detroit, 
Michigan, April 2017.

Nantais-Smith, L., Avula, S., Kosuru, K., 
Lockwood, L., Monga, R. & Kadrofske, M. 
Noninvasive Biomarkers to Diagnose Necrotizing 
Enterocolitis in Preterm Infants: A Pilot Case-
Control Study. Poster. Pediatric Academic 
Societies (PAS)/Society for Pediatric Research 
(SPR), San Francisco, California, May 6-9, 
2017. 

Nantais-Smith, L., Avula, S., Kosuru, K., 
Lockwood, L., Monga, R. & Kadrofske, M. 
Noninvasive Biomarkers to Diagnose Necrotizing 
Enterocolitis in Preterm Infants: A Pilot Case-
Control Study. Poster. NEC Symposium. UC 
Davis, April 5-7, 2017. 

Nantais-Smith, L., Avula, S., Kosuru, K., 
Lockwood, L., Monga, R. & Kadrofske, M. 
Noninvasive Biomarkers to Diagnose Necrotizing 
Enterocolitis in Preterm Infants: A Pilot Case-
Control Study. Poster. Contemporary Issues in 
Urban Health Care: Contributions from Nursing 
Science, Wayne State University, April 12, 2017. 

Nantais-Smith, L.M. & Herrington, C.J. 
(2017). Assessing growth parameters in the 
newborn: Identifying abnormal findings. 
Chapter 4. In S. Bellini and M.J. Beaulieu (Eds) 
Neonatal Advanced Practice Nursing: A Case-
based Learning Approach, Springer Publishing 
Company, LLC, New York.

Neal, D. (PI) 21st Century 
Community Learning 
Centers - C2 Pipeline. 
Michigan Department 
of Education. 7/2014-
6/2019. $675,000.

Neal, D. (PI) 21st Century Community Learning 
Centers - C2 Pipeline. Michigan Department of 
Education. 7/2014-6/2019. $675,000.

Neal, D. (PI) 21st Century Community Learning 
Centers - C2 Pipeline. Michigan Department of 
Education. 7/2017-6/2022. $540,000.

Neal, D. (PI) 21st Century Community Learning 
Centers - C2 Pipeline. Michigan Department of 
Education. 7/2018-6/2023. $675,000. 

Neal, D. (PI). College of Nursing’s C2 Pipeline 
program earned AdvancEd STEM certification, 
August 2018.

Nowak, P.A., Stephens, U., McCoy, M. & 
Oliver-McNeil, S. Depression Recognition 
and Screening in a Coronary Artery Disease 
Population. Wayne State University College of 
Nursing Contemporary Issues in Urban Health: 
Contributions from Nursing Science, Detroit, 
MI, April 12, 2017.

Oliver-McNeil, S. (Investigator). PARIDISE-MI. 
Department of Emergency Medicine, Wayne 
State University School of Medicine. 

Oliver-McNeil, S. (Investigator). PIONEER-HF. 
Department of Emergency Medicine, Wayne 
State University School of Medicine. December 
2015-present. 

Oliver-McNeil, S. (PI June 2015). Veterans 
BSN Program. Health Resources & Services 
Administration. 1-UFHP28521-01-00. 2015-
2019. $1,351,865. 

Oliver-McNeil, S. Initiating New Medications 
in the Management of Heart Failure. Michigan 
Council of Nurse Practitioner 17th Annual 
Advance Practice Nursing Conference, Detroit 
MI, March 16-18, 2018. 

Oliver-McNeil, S. Opening Keynote: Highlights 
of the ACC Heart Failure Update. Take Heart CV 
Team Symposium, Livonia, MI, April 3, 2017. 

Oliver-McNeil, S. was a 2017 Michigan Chapter 
of American College of Cardiology Legislative 
Conference Travel Award recipient. 

Oliver-McNeil, S., Edmond-Scott, P., Brown-
Tezera, B. & Benkert, R. Description and 
Evaluation of a BSN Program for Veterans: Year 
Two Findings. Poster presentation at Excelsior 
College School of Nursing Annual Education 
Institute Day, Albany, NY, June 2, 2017. 

Oliver-McNeil, S., Schutte, D.L., Peterson, E., 
Leszczynski, K., Williams, L.K., Gui, H. & Lanfear, 
D.E. Burden of Dyspnea and Fatigue in Heart 
Failure Varies by Race and Heritability. Poster 
presentation at ACC 18 67th Annual Scientific 
Sessions, Orlando, FL, March 10-12, 2018. 

Outlaw, A. (PI) & Templin, T. (Senior 
Biostatistician). Motivational Enhancement 
System for Adherence (MESA) in Youth Starting 
ART. NIH/NIMH. R01 MH108442 02. 8/1/2015-
4/30/2020. $2,032,125. 

Pastor, J. is the Michigan Case Manager 
Association’s Education Council Chair, 2017-19.

Pastor, J. serves as the Delta Zeta Sorority 
Academic Advising Chair, 2017-present.

Pearson, C., Mika, V., Thomas, C., Olsen, E., 
Gibson-Scipio, W. & Ayaz, S. I. Utilization of 
Resources by African American Emerging Adults 
(Age 18-2j) with an Emergency Department 
Diagnosis of Asthma. Refereed poster. American 
Academy of Allergy, Asthma & Immunology, 
Atlanta, Georgia, March 2017.

Pennar, A., Naar-King, S., Outlaw, A., 
MacDonell, K., Woods, S. & Templin, T. (2017). 
Beyond Text Message Reminders: Translating Basic 
Neuroscience into a New Adherence Intervention 
for Youth Living with HIV. Paper Presentation at 
the 38th Annual Meeting and Scientific Sessions 
of the Society of Behavioral Medicine, San 
Diego, California, March 29-April 1, 2017.

Peters, R.M. (2017). Key principles of 
quantitative designs. In N.A. Schmidt, & J.M. 
Brown, (Eds.), Evidence-based practice for nurses: 
Appraisal and application of research (3rd ed.). 
Boston: Jones & Bartlett.

Peters, R.M. (2017). Quantitative designs: 
Using numbers to provide evidence, pp. 175-
198. In N.A. Schmidt, & J.M. Brown, (Eds.) 
Evidence-based practice for nurses: Appraisal and 
application of research (4th ed.). Boston: Jones 
& Bartlett.

Peters, R.M. is a member American Academy 
of Nursing’s Expert Panel on Nursing Theory-
Guided Practice, 2013-current.

Peters, R.M. is a reviewer for: Research and 
Theory for Nursing Practice; Heart & Lung; 
Research in Nursing and Health; Western Journal 
of Nursing Research; Journal Clinical Nursing 
Research; Council for the Advancement of Nursing 
Science abstracts; Midwest Nursing Research 
Society Annual Conference abstracts; and Journal 
Self Care, Dependent Care, and Nursing.

Peters, R.M., Schmidt, N.A., & Fearncombe, 
M. (2017). “What do the quantitative data 
mean?” In N.A. Schmidt, & J.M. Brown, (Eds.), 
Evidence-based practice for nurses: Appraisal and 
application of research (4th ed.). Boston: Jones 
& Bartlett.

Pickett, S. Peters, R. & Templin, T. N. (2017). 
Development and validation of the Beliefs about 
Personal Weight Survey among African American 
women. Advances in Nursing Science, 40(2), 
E13-E27.

Pickett, S., Peters, R. & Templin, T. (2017) 
Conceptualizing Beliefs About Personal Weight: 
A Psychometric Approach. Abstract. Circulation, 
136: Issue Supp 1: A14749.

Pickett, S., Peters, R. & Templin, T. N. 
Conceptualizing Beliefs about Personal Weight: 
A Psychometric Approach. American Heart 
Association Scientific Sessions 2017, Anaheim, 
CA, November 14, 2017.

Pickett, S., Peters, R., Templin, T. (2017). 
Conceptualizing Beliefs About Personal Weight: A 
Psychometric Approach. Circulation, 136: Issue 
Supp 1:A14749. Abstract.

Pickett, S., Peters, R.M. & Templin, T.N. 
(2017). Development and validation of the 
Beliefs about Personal Weight Survey among 
African American women. Advances in Nursing 
Science, 40(2), E13-E27, DOI:10.1097/
ANS.0000000000000155.

Pieper, B., Monahan J., Farner, J., Keves-
Foster, M.K., Alhasanat, D. & Albdour, M. 
(2017). Beginning nursing students’ care plans 
for patients with acute or chronic wounds. 
Journal of WOCN, 44(3S):S56. Abstract.

Pieper, B., Monahan, J., Keves-Foster, M. K., 
Farner, J., Alhasanat, D. & Albdour, M. (2017). 
A quality improvement project: What first-year 
nursing students include in their nursing care 
plans for patients with acute or chronic wounds. 
Ostomy Wound Management, 63(10), 42-27. 
doi: 10.25270/owm.2017.4247

Pieper, B., Monahan, J., Keves-Foster, M. 
K., Farner, J., Alhasanat, D., & Albdour, M. 
What Beginning Nursing Students Include in Their 
Nursing Care Plans for Patients with Acute or 
Chronic Wounds. Contemporary Issues in Urban 
Health: Contributions from Nursing Science, 
College of Nursing, Wayne State University, 
Detroit, MI, April 2017.

Pieper, B., Stemmer, P., Burghardt, P., Viola, C. 
& Templin, T. N. Proteomic and cytokine profiles 
from wound exudate in persons with advanced 
injection-related venous disease. Poster. San 
Diego Convention, April 5 - 9, 2017.

Pieper, B., Viola, C., Burghardt, P.R., Stemmer, P.M. 
& Templin, T.N. Proteomic and Cytokine Profiles 
from Wound Exudate in Persons with Advanced 
Venous Disease. Wound Healing Society Annual 
Conference, San Diego, California, April 5-9, 2017.

Pieper, J., Monahan, J., Keves-Foster, M. 
K., Farner, J., Alhasanat, D., & Albdour, M. 
(2017, April). Beginning nursing students’ care 
plans for patients with acute or chronic wounds. 
Poster presented at the Wound, Ostomy, 
and Continence Nurses’ Society 49th Annual 
Conference, Salt Lake City, Utah.

Pieper, J., Monahan, J., Keves-Foster, M. K., 
Farner, J., Alhasanat, D., & Albdour, M. Care 
plans developed by beginning nursing students 
for patients with acute or chronic wounds. Poster. 
Symposium for Advanced Wound Care Spring 
Conference, San Diego, California, April 2017.

Schutte, D.L. is a reviewer for Clinical Nursing 
Research; Western Journal of Nursing Research; 
Biological Research for Nursing; and Journal of 
Nursing Scholarship.

Schutte, D.L. is on the editorial board of 
Research in Gerontological Nursing and Journal of 
Gerontological Nursing.

Shakoor, K. & McCoy, M.A. presented "QI 
project to increase venipuncture Best Practice 
in patients with decreased GFR" at the National 
Kidney Foundation Spring Clinical Conference, 
Austin Texas, April 10-14, 2018. 

Spruit, J. L. Infectious disease; immunology and 
rheumatology. Invited oral presentation. National 
Association of Pediatric Nurse Practitioners 
Annual Conference Acute Care Review Course, 
Chicago, IL, March 2018.

Spruit, J. L., Bell, C. J., Toly, V. & Prince-Paul, 
M. (In press). Knowledge, beliefs, and behaviors 
related to palliative care delivery among 
pediatric oncology health care providers. Journal 
of Pediatric Oncology Nursing.

Spruit, J.L., Bell, C.J. & Kavanaugh, K. Using 
Experiential Learning Theory to Deliver a Short 
Course on Facilitating Conversations around End-
of-Life Care. World Nursing 2018 Conference, 
Copenhagen, Denmark, 2018.

Spruit, J.L., Bell, C.J., Toly, V. & Prince-
Paul, M. (In press). Knowledge, beliefs, and 
behaviors related to palliative care delivery 
among pediatric oncology healthcare 
providers. Journal of Pediatric Oncology Nursing. 
DOI:10.1177/1043454218764885.

Starkweather, A., Coleman, B., Barcelona de 
Mendoza, V., Fu, M., Taylor, J., Henderson, 
W., Kenner, C., Walker, D., Amankwaa, L. & 
Anderson, C. (2017). Policy brief: Improve 
coverage of newborn genetic screening to include 
the Recommended Uniform Screening Panel and 
newborn screening registry. Nursing Outlook. 
Washington, D.C.: American Academy of Nursing.

Stephens, U & McNeill, C. Integrating SBIRT into 
RN to BSN curriculum. Association of Black Nursing 
Faculty National Conference, Orlando, FL, 2017.

Stephens, U. (Outreach Coordinator) Advanced 
Nursing Education Program. Health Resources & 
Services Administration. 7/1/2014-6/30/2017. 
$1.1 million.

Stephens, U. (PI, 9/2017-
9/2018). Training Nursing 
and Social Work Students 
to Become SBIRT Service 
Providers in Michigan. 
Health Resources & 
Services Administration. 

9/30/2015-9/29/2018. $945,000.

Stephens, U. (PI). Behavioral Health Workforce 
Education and Training for Professionals. College 
of Nursing in collaboration with the School 
of Social Work. Health Resources & Services 
Administration. 9/29/2017-9/30/2022. $1.2 
million.

Stephens, U. (Project Director). Behavioral 
Health Workforce Education and Training for 
Professionals. Health Resources & Services 
Administration. 9/29/2017-9/30/2017. 
$526,000.

Stephens, U. (Training Coordinator). Doctoral 
Mentoring Grant: Connecting Our Nurses. 
Wayne Graduate School. 9/1/2017-8/2018. 
$5,000.

Stephens, U. & McNeill, C. Changing the 
culture of nursing care: Increasing utilization 
of Screening Brief Intervention and Referral 
Treatment among registered nurses. Podium 
Presentation. 30th Association of Black Nursing 
Faculty Meeting and Scientific Conference, 
Buena Vista, Florida, June 2017.

Stephens, U. & Wilson, F. Choosing Integration 
over Extinction: Merging PMHNP/APHN in a 
resource-limited environment. University of 
Technology Nursing Research Conference, 
Kingston, Jamaica, August 2017.

Stephens, U. Impaired nurses: Skills to address 
colleagues with addiction. ANA Michigan Chapter 
Annual Nursing Conference, Traverse City, MI, 
2018.

Stephens, U. is a reviewer for Journal of Doctoral 
Nursing Practice.

Stephens, U. is an editorial board member for 
the Annals of Nursing and Primary Care.

Stephens, U. Using clinical experience for SBIRT 
training with RN to BSN students. Doctorate of 
Nursing Practice Conference, New Orleans, LA, 
2017.

Timraz, S. M., Alhasanat, D. I., Albdour, M. 
M., Lewin, L., Giurgescu, C. & Kavanaugh, 
K. (2017). Challenges and strategies 
for conducting sensitive research with 
an Arab American population. Applied 
Nursing Research. 33:1-4. DOI:10.1016/j.
apnr.2016.09.009

Vallerand, A. (PI). 2016. RWJF Future of Nursing 
Scholars Program. 2016-2019. $75,000.

Vallerand, A. (PI). 2017. RWJF Future of Nursing 
Scholars Program. 2017-2020. $75,000. 

Vallerand, A. (PI). 2018. RWJF Future of Nursing 
Scholars Program. 2018-2021. $150,000.

Vallerand, A. H., Hasenau, S. M., Robinson-
Lane, S. & Templin, T. N. (In press). Improving 
functional status in African Americans with 
cancer pain: A randomized clinical trial. 
Oncology Nursing Forum.

FACULTY
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COLLEGE OF NURSING UPDATES

Wanda Gibson-Scipio, 
Ph.D., APRN, BC

Jessica Diver-Spruit, 
D.N.P., RN, CPNP-AC

Leanne Nantais-
Smith, Ph.D., RN, 
NNP-BC

Tara Walker, D.N.P., 
APRN, ACNP-BC

To Associate Professor (Clinical): To Assistant Professor (Clinical):

Faculty promotions

Eric Carter, Ph.D., APRN-C, CCNS, CCRN-K, PHN, 
Assistant Professor (Clinical), has been named the 
college’s Director of Undergraduate Programs.

Susan Wiers, D.N.P, 
FNP-BC, Assistant 
Professor (Clinical)

New role

Susan Barnes, M.S.N., 
PMHNP, Instructor 
(Clinical)

Joan Bickes, D.N.P. Wanda Edwards, 
D.N.P.

Feleta Wilson, Ph.D.

From part-time to full-time status Retirements

Steven M. Koss, from 
student assistant to 
Help Desk Analyst I

Tracy Williams, from 
Budget Analyst II to 
Budget Analyst III

Mary Alleyne, Dean’s 
Office, Receptionist

Alicia Scheerhorn, 
Academic Services 
Officer II

Gregory Sikora 
Mowers, Academic 
Services Officer II

Staff appointments and promotions

Treesa Antony, D.N.P., 
RN, Instructor (Clinical)

Kelley Ryan, M.S.N., 
NE, AGCNS, RN, 
Instructor (Clinical) 

SueSan Eghbalian, 
M.S.N., PNP-AC, 
Instructor (Clinical)

Allison Bara, B.S.N., 
RN, Instructor (Clinical)

Meghna Shukla, 
M.S.N., PNP-AC, 
Instructor (Clinical)

Jaquetta Reeves, 
M.S., NP-C, RN, 
Instructor (Clinical)

New faculty

Photo not available

Photo not available

Vallerand, A., Haseanau, S. & Templin, T. 
(2017). A three-component approach to improving 
perceived control over pain in African Americans 
with cancer pain. Poster and oral presentation. 
The 36th Annual Scientific Meeting of the 
American Pain Society, Pittsburgh PA, May 17-
20, 2017.

Vallerand, A., Haseanau, S. & Templin, 
T. (2017). The Power Over Pain-Coaching 
intervention decreases pain-related distress and 
improves functional status in African Americans 
with cancer pain. MNRS 41st Annual Research 
Conference, April 6-9, 2017.

VanBlarcom, A. & McCoy, M.A. (In press) New 
nutrition guidelines: Promoting enteral nutrition 
through a nutrition bundle. Critical Care Nurse.

Villaseñor, S., Walker, T., Fetter, S. & McCoy, 
M.A. (2017). e-Prescribing in the acute care 
setting: Determining the educational and 
motivational needs of healthcare providers. 
Computers, Informatics Nursing, 42(8).

Villasenor, S., Walker, T., Fetters, L. & McCoy, 
M. (2017). e-Prescribing in the acute care 
setting: Determining the educational and 
motivational needs of healthcare providers. 
Computers, Informatics, Nursing, 35(8), 392-400.

Viola, C., Stemmer, P.M., Burghardt, P.R., 
Templin, T.N. & Pieper, B. Proteomic and 
Cytokine Profiles from Wound Exudate in Persons 
with Advanced Venous Disease. Contemporary 
Issues in Urban Health: Contributions from 
Nursing Science, College of Nursing, Wayne 
State University, Detroit, MI, April 12, 2017.

Viola, C., Stemmer, P.M., Burghardt, P.R., Templin, 
T.N. & Pieper, B. Proteomic and Cytokine Profiles 
from Wound Exudate in Persons with Venous Ulcers. 
2017 DMC Nursing Research and Evidence-based 
Practice Day, Detroit, MI, May 5, 2017.

Walker, D.S. (Co-I) & Misra, D. (PI). Social 
Stressors and Inflammation: A Mixed Methods 
Approach to Preterm Birth. R01 National Institute 
on Minority Health and Health Disparities of 
the National Institutes of Health. 2017-present. 
$346,022. 

Walker, D.S. (PI), Giurgescu, C. (Co-I), Misra, D. 
(Co-I), Burghardt, P. (Co-I), Stemmer, P. (Co-I), 
Podolsky, R. (Co-I) & Mathur, A.(Co-I). Chronic 
Stress, Lipodome Profiles and Preterm Birth in 
African American Women. National Institute on 
Minority Health and Health Disparities of the 
National Institutes of Health. R15MD011465. 
6/22/17-5/31/20. $486,287. 

Walker, T. & McNeill, C. The Doctorate of 
Nursing Practice: Pioneering a new frontier in 
advanced nursing education and evidence based 
practice implementation. Referred podium 
presentation. 3rd Biennial Nursing & Midwifery 
Research Conference, Kingston, Jamaica, August 
10, 2017.

Walker, T. is a founding member and current 
board member of Stomping Away Various 
Epidemics by Teaching Health Education and 
Mentoring (S.A.V.E.T.H.E.M.), 2014-present.

Walker, T. serves as Chapter Scholarship 
Review Committee. Sigma Theta Tau 
International Honor Society of Nursing Lambda, 
2016-present.

Walker, T. serves as Treasurer of the Sigma 
Theta Tau International Honor Society of 
Nursing Lambda Chapter, 2016-present.

Walker, T., Stephens, U. & McNeill, C. Doctoral 
Mentoring Grant. Wayne State University 
Graduate School. 2017-2018. $5,000.

Weaver, M.S., Bell, C.J., Diver, J.L., Jacobs, S., 
Lyon, M.E., Mooney-Doyle, K., Newman, A.R., 
Slutsman, J. & Hinds, P.S. (2018). Surprised 
by benefit in pediatric palliative care research. 
Cancer Nursing, 41(1), 86-87.

Weaver, M.S., Bell, C.J., Diver, J.L., Jacobs, 
S., Lyon, M.E., Mooney-Doyle, K., Newman, 
A.R., Slutsman, J. & Hinds, P.S. (2018). 
Surprised by benefit in pediatric palliative care 
research. Cancer Nursing, 41 (1) DOI:10.1097/
NCC.0000000000000576.

Williams, B. is President of the Greater 
Michigan Institute for Faith Community Nurses 
and Health Ministers, 2016-present.

Wilson, F., Stephens, U., McNeill, C., Najor-
Durack, Anwar, Gonzales-Prendes, Antonio & 
Brown, Suzanne. Substance Abuse training for 
healthcare professionals in conjunction with Social 
Work. SBIRT Grant: The U.S. Substance Abuse 
and Mental Health Services Administration: 
2015-2018. $945,000. 

Wilson, F., Stephens, U… McNeill, C. Changing 
the culture of nursing care: Increasing utilization 
of Screening Brief Intervention and Referral 
Treatment among registered nurses. Podium 
Presentation. 3rd Biennial International Nursing 
and Midwifery Research Conference, Kingston, 
Jamaica, August 2017. 

Wilson, F., Stephens, U… McNeill, C. Students 
Screening Clients for Substances: An Evidence-
Based Approach Using the SBIRT Model. Poster. 
International Society of Psychiatric-Mental 
Health Nurses Conference, Baltimore, MD, 
March 2017.

Zimnicki, K. (PI) Nursing 
Workforce Diversity grant 
“INCLUDE” focused on 
recruitment, retention, 
and cultural competence 
of second degree nursing 
students at Wayne 

State University. Health Resources & Services 
Administration. 2016-2017. $350,000.

Zimnicki, K. (PI). Pipeline freshman to 
the Professional nurse in the Metropolitan 
Detroit region. Health Resources & Services 
Administration Nursing Workforce Diversity 
grant. 2017-2021. $1.7 million.

Zimnicki, K. The case for preoperative teaching 
and sloma marking: Roy meets Deming. The 
2017 Roy Adaptation Association International 
Workshop and Conference, Boston MA. June 
2017. Zimnicki was awarded received the Carol 
Baer Award for this presentation.

Zimnicki, K. Translating the evidence into practice 
in your clinical setting. WOCN Society’s 49th 
Annual Conference Rooted in Results, Salt Lake 
City, Utah, May 2017.

Zugcic, M. is on the editorial board of the 
Journal of Infusion Nursing.
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Constance Rowley, B.S.N. ‘60, M.E.D. 
‘78, recently retired from the Detroit 
Wayne Mental Health Authority.

Jacquelyn Taylor, B.S.N. ‘99, M.S.N. ‘02, 
Ph.D. ‘04, PNP-BC, RN, FAHA, FAAN, was 
named the inaugural Vernice D. Ferguson 
Professor in Health Equity at the NYU Rory 
Meyers College of Nursing in January 
2018. Taylor’s work focuses on the interac-
tion of omics and social factors that con-
tribute to health disparities for common 
chronic conditions among underrepre-
sented minority populations in the United 
States and abroad. She is also conducting 
a study on the genomics of lead poisoning 
in Flint, Michigan. 

Shahrazad Timraz, Ph.D. ‘18, RN, 
received a 2017 nursing research award 
from the American Nurses Foundation for 
her study “Coping with childhood sexual 
abuse and its psychological outcomes 
among Arab American survivors: A mixed 
method study.”

Ashleigh VanBlarcom, D.N.P. ‘16, RN, 
AGACNP-BC, along with WSU nursing 
faculty member Mary Anne McCoy, Ph.D., 
RN, ACNP-BC, published “New Nutrition 
Guidelines: Promoting Enteral Nutrition 
via a Nutrition Bundle” in the June 2018 
issue of Critical Care Nurse (CCN), which 
addresses all components of nutrition, 
including assessment and interventions. 
VanBlarcom wrote the article while earning 
her D.N.P. at Wayne State. “Malnutrition 
in hospitals is often overlooked, underdi-
agnosed and untreated,” VanBlarcom said. 
“The ASPEN nutrition bundle offers bed-
side nurses, registered dietitians, providers 
and other members of the interprofession-
al team a comprehensive, step-by-step 
approach to early nutrition.” 

Linda S. Weglicki, 
B.S.N. ’88, M.S.N. 
’90, Ph.D., RN, was 
named dean of the 
Medical University of 
South Carolina College 
of Nursing, effective 

July 1. She began her academic career at 
Wayne State University as a tenure-track 
professor in adult health. 

Janet Fredal Wyman, M.S.N. ‘91, D.N.P. 
‘13, RNCS, AACC, currently works at Hen-
ry Ford Hospital. She received the 2018 
Distinguished Associate award from the 
American College of Cardiology in recog-
nition of her outstanding contributions to 
the ACC and the field of cardiology. 

Kathleen Ruth Carsten B.S.N. ’87, 
M.S.N. ‘10, received the 2018 Justice, 
Peace and Integrity of Creation Award 
from the National Fraternity of the 
Secular Franciscan Order at its national 
October meeting in St. Louis. Carsten 
was recognized for her advocacy work 
on behalf of seniors facing gentrification 
issues, particularly in regard to housing in 
downtown Detroit as older apartments are 
renovated and higher rent is expected.

Elyse DeShaw (D.N.P. 
current student) and 
her faculty advisors, 
Drs. Mary Anne 
McCoy and Carolyn 
Herrington, received 

the Blue Cross Blue Shield Foundation 
Student Award for her D.N.P. project, “The 
journey toward LVAD therapy: A decision-
making process.” LVAD stands for “left 
ventricular assist device.” DeShaw found 
that the use of an standardized decision-
making aid — including an impartial 
description of life with LVAD — helped 
clinicians and patients communicate and 
understand treatment options.

Marylin J. Dodd, RN, 
Ph.D. ’81, FAAN, was 
appointed to the 
Board of Trustees for 
the Oncology Nursing 
Society’s Foundation. 

Dodd, emeritus professor in the Department 
of Physiological Nursing at the University of 
California San Francisco, is best known for 
her outstanding and visionary contributions 
to patient/client self-care and to the science 
of symptom management that spans four 
decades of research, clinical practice and 
education. Her self-care intervention model 
has been tested and extended to become 
the PRO-SELF Intervention Program that 
provides relevant information, self-care skills 
and support to patients and families. 

Ardith Z. Doorenbos, B.S.N. ‘91, Ph.D. 
’02, RN, FAAN, was recently inducted into 
the Sigma Theta Tau International Nurse 
Researcher Hall of Fame. She is professor of 
biobehavioral health science in the College 
of Nursing at the University of Illinois-
Chicago. Doorenbos’ research is centered 
on palliative care, pain and symptom 
management.

Robert Duke, B.S.N. ’93, was recently 
named fire chief for Orion Township Fire 

Department. Duke previously held the rank 
of assistant chief for the city of Sterling 
Heights, Michigan. He holds a bachelor’s 
in nursing from Wayne State University 
and a master’s in public administration 
from Walden University. He is a graduate 
of the executive fire officer program at the 
National Fire Academy. 

Sherry Farra, B.S.N. ‘79, Ph.D., RN, CNE  
was selected by The American Association 
of Colleges of Nursing to receive its 
prestigious AACN 2018-19 Scholarship of 
Teaching and Learning Excellence Award. 
Farra is an associate professor in the Wright 
State University College of Nursing and 
Health, the director of the National Disaster 
Health Course, and the college’s director of 
research. She was one of only two recipients 
recognized nationally for this year’s award.

Ada Jacox, Ph.D., RN, FAAN, former 
Wayne State College of Nursing professor 
and alumna (M.S.N. ‘65) was named 
a 2018 American Academy of Nursing 
Living Legend.

Mavis Jones, B.S.N. ’91, recently obtained 
his oncology nursing certification from the 
Oncology Nursing Society.

Jacqueline Kendall, a 
current Wayne State 
D.N.P. student, was a 
recipient of the Blue 
Cross Blue Shield 
Foundation of Michigan 

(BCBSFM) student award program grant 
for her project, “Does Nutrition Education 
Matter? A Study of the Effectiveness of 
the Cooking Matters Program on Health 
Outcomes and Food Security.”

Sekeita Lewis-Johnson, 
a current Wayne State 
D.N.P. student, was 
named the “IBCLC 
of the Decade” in 
recognition of the 

impact of her diligent work as an advocate 
for breastfeeding by the Black Mothers’ 
Breastfeeding Association in fall 2017. 
She is currently employed by Henry 
Ford Health System, where she provides 
clinical management of lactation, develops 
lactation curriculum, performs quality 
improvement projects and serves on the 
Baby-Friendly Collaborative Committee. 
Lewis-Johnson is the incoming president of 
Black Mothers’ Breastfeeding Association. 

Class
notes

Char’ly 
Snow, CNM 
(M.S.N. ‘15) 
was awarded 
the American 
College of 
Nurse-Midwives 
(ACNM) 

Kitty Ernst Award, which honors an 
exceptional, relatively new certified 
nurse midwife (CNM) who has 
demonstrated innovative, creative 
endeavors in midwifery and/or 
women’s health clinical practice, 
education, administration, or research. 

Snow, a full-time CNM at Henry Ford 
Health System, founded Metro Detroit 
Midwives of Color in 2016, a nonprofit 
professional organization with a 
mission to reduce the prevalence of 
health disparities among minority 
women by infiltrating the community 
with relevant programs that enlighten 
and empower women.

The organization has established a 
professional and social network  
that increases access to resources 
that will enhance the care of women 
in urban communities and improve 
racial diversity within the midwifery 
community.

ALUMNI

Lavora Cook, B.S.N. ’96, RN, M.S.N., 
CHRN, DRH-PACU, (Aug. 11, 1970-March 
11, 2018) was a nurse manager at the 
Detroit Medical Center.

Bernice Finley Morton, 
B.S.N. ‘54, M.S.N. ’60, 
Ph.D., RN, (Aug. 29, 
1923-July 6, 2018) was 
a College of Nursing 
alumna and associate 

professor emeritus. She was a nurse and 
educator for 57 years before her retirement 
in 1988. Morton authored The Color of 
Healing: A History of the Achievements of 
Black Nurses, an oral history of African 
American nurses compiled over more 
than 15 years. Morton developed the 
college’s first affirmative action plan, greatly 
improving the recruitment and retention 
of students and faculty members of color. 
In honor of her achievements, the college 
named room 117 of the Cohn Building after 
her.  Morton also served as president of the 
Detroit Alumnae Chapter of Delta Sigma 
Theta Sorority Inc. from 1991-93, and 
was crucial to the creation of the Minerva 
Education and Development Foundation, 
where she was trustee emeritus. She is 
survived by her daughters Donna Morton 
Williams and Mildred Morton Cross. 

Lucy Marie Brand, M.S.N. ‘63, (Nov. 23, 
1924-March 1, 2018) retired in 1973 as 
an associate professor of nursing from the 
Wayne State College of Nursing. She went 
on to co-found and co-own Michigan Home 
Health Care Inc. and Nursing Education 
and Research Development Inc., working 
until her second retirement in 1995. Brand 
was a member of numerous honorary and 
professional organizations and was well 
published in the areas of intensive care, 
nursing diagnosis and nomenclatures. She 
was an early proponent and supporter of the 
Family Nurse Practitioner concept. Brand is 
survived by her husband Charles “Chuck”; 
sister, Shirley Ritter; many nieces and 
nephews; as well as Lilo Hoelzel-Seipp Ph.D., 
friend of 50 years and final caregiver.

Norma Christman, M.S.N. ‘69, Ph.D. ‘80, 
(Oct. 25, 1940–Sept. 22, 2017) earned her 
RN and B.S. at Ball State in 1962, where 
she remained in a teaching capacity for 
two years following graduation. She then 
relocated to the Detroit area. After working 
for a few years at William Beaumont 
Hospital, Christman enrolled at Wayne 
State University to earn an M.S.N. and 
then returned to nursing at Beaumont. Ten 
years later, she returned to Wayne State, 
this time to earn a Ph.D. in nursing. Over 
her career, Norma taught at the University 
of Arizona, the University of Illinois at 
Chicago and the University of Kentucky 
until her retirement in 2005.  

Sharon A. Vairo, B.S.N. 
’58, D.N.S., (June 22, 
1936-Oct. 26, 2017) 
was a beloved faculty 
member in both the 
undergraduate and 

graduate nursing programs at Mount Saint 
Mary’s for three decades. She found great 
joy in providing support to nursing students 
as a teacher, role model and mentor. Vairo 
joined the university in 1972 as a faculty 
member and enjoyed teaching until she 
retired in 2003 as a full professor. She was 
an officer and flight nurse in the U.S. Air 
Force in 1960 and was proud of her service 
during the Vietnam War, bringing wounded 
soldiers back to the United States on 
medical evacuation flights. After her active 
duty tour, she joined the Air Force Reserves 
and remained on active status for 32 years, 
retiring in 1992 as a colonel. 

Adrienne Sue Stephen, B.S.N. '75, 
(Aug. 13, 1953-Nov. 
3, 2017) had a long 
career as an RN starting 
at Oakwood ICU and 
ending at Providence 
Family Practice where 

she ran the Coumadin Clinic and was 
loved by the community. Her zest for life 
was contagious. She is survived by her 
husband James, children and their spouses, 
grandchildren, and her sister.

IN MEMORIAM
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